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guide is good, guide is great, thank 

If you wanted to go anywhere on Earth, the situation today more or less 
requires that you have the people’s guide. You’d get to the edge of your street 
without the guide, doubtfully much further, and the same is for the streets: 
they would get to the edges of the People, and only there. The edge of the 
street integrates with the people-edge when the guide occurs, and this is basi-
cally one of the mathematical proofs in support of the guide. With the radical 
frenchman Alain Badiou, Mathematics will put people into the streets. This 
people-in-the-streets guide is radical (but not a square root) because it takes 
people from the edge to the center of the university. But at the same time, 
the guide comes from the students, so almost by nature, it is at the edges. 
At UBC, the students are at the outermost edges. This is because UBC is a 
research school in the 21st century. Being a research university in the pres-
ent, it’s under the control of the private sector and fully integrated into the 
capitalist economy. For students, there’s practically no democracy at UBC, 
not even a liberal-western amount, where we could elect our administration 
or have a small say in the direction of university policy. In this sense, the 
guide and the students stand on “both shores at once”, to use the radical ideas 
of feminist philosopher Gloria Anzaldua. We are at the “borderlands”, in 
a position of “counterstance” at the margins, but also at the center. And to 
make another philosophical attempt: the guide is not a guide at all. In fact, 
from the perspective of the university administration, this is a disorientation 
guide. Rather than being a guide for people to the campus, it guides
the campus to the people. In other words, it makes it so that you are a Guide: you can tour-guide 
the campus and show it what is good. So, to clarify, the people’s guide is a guide to guiding, since it 
doesn’t guide you to campus, it makes you a guide of campus. It tries not to be oppressive. Whereas 
the university has a task to orient you, to discipline and dominate your thinking and your possibili-
ties, this is a people’s handbook. To be direct and very serious for a moment – This guide is really 
subversive and the University would shut us down if it understood the implications of this very 
serious People’s Guide.

power to the people!

Tuum Est –“it’s yours”. We are students - greetings, solidarity! Enjoy the people’s guide, made by 
students. The guide does not speak for all people, nor does it claim to. It speaks for the people who 
made it, and at best, it tries to give a voice to those who aren’t given a voice by the University. And 
it speaks for the people who believe that a better, more just and democratic university and society is 
possible. The guide tries to be anti-oppressive in every sense – anti-racist, anti-patriarchal, anti-het-
erosexist, anti-classist, anti-ableist, it will be a safe-space and a Positive space. Please let us know if 
there are problems whatsoever in this regard (thepeople.ubc@gmail.com).

you for our daily food, Amen.
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Get Involved With The Knoll
the knoll is a democratic, free-speech publication on campus

Submit
submissions@theknoll.ca

Editor
editor@theknoll.ca

Friday 12:00pm

SUB Resource Groups 

Fall ‘07 job positions for Culture Editor and Finance/
Promotions-person, send resumes to editor email

Message from the three Canadian Union of Public Employees (CUPE) unions on campus:

We congratulate the People’s Guide to UBC. We are union locals representing workers at the University of British 
Columbia, and we are glad to see a growing progressive voice on campus. We are working towards publicly funded 
universities that are affordable for all students, and which provide good pay and working conditions for all workers.

CUPE 2950 represents Clerical & Library Employees at UBC. We have approximately 1500 members on campus and 
in the hospitals. Hut 04 – 6365 Biological Sciences Road, Vancouver, BC, V6T 1Z4 Phone (604) 822-1494. Email: of-

fice@cupe2950.ca Web: www.cupe2950.ca

CUPE 116 represents workers in Trades, Technicians, UBC Bookstore, Food Services, Parking, Campus Security, 
Housing & Conferences and Campus Mail. We have approximately 1800 members. 209- 2150 Western Parkway, Van-

couver, BC, V6T 1Z3. Phone (604) 222-0116 . Email cupe116@cupe116.com Web: www.116.cupe.ca

CUPE 2278 represents the Teaching Assistants, Tutors and Markers at UBC. We have approximately 2600 members, 
all of whom are UBC students. 218 - 2150 Western Parkway, Vancouver, BC, V6T 1V6. Phone (604) 224 2118. Email: 

cupe2278@interchange.ubc.ca Web: www.cupe2278.ca

UBC works because we do.

CUPE 2950, CUPE 116 & CUPE 2278.
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People’s History of UBC: Chronology

1922: The Great Trek.
UBC is established in 1918, but since the country is at war and broke, “campus” is tents and shacks near the Van-
couver hospital. Students finally demand money from the government to build a campus and create a petition that 
gets thousands of signatures. On October 28, all 1200 UBC students march out to (the unceded Musqueam land at) 
the peninsula to demand, “Here we build!” Here we are today.

1968: Students occupy the 
Faculty Club. 

As a protest against the authoritarian, un-
democratic nature of universities, 2000 students 

occupy the UBC faculty club overnight. The 
students are motivated by a speech from visit-
ing activist Jerry Rubin, leader of the Yippies 

(Youth International Party).

 

1956: Second Trrek
Students petition and march again to demand more funding 
from the government.

1963: Third Trek.
These boots are made for walking. Students march a third 
time and boycott classes to demand greater accessibility to 
post-secondary education. This time they are supporting 
UBC President John B. Macdonald’s request for increased 
funding and greater access to education. Unlike today, UBC 
Presidents in the 1960 sometimes worked for real with stu-
dents. They even spearheaded funding campaigns. 

armed escort amidst a screaming and punching crowd.  The 
confrontation with the prime minister is just one event in the 

Vancouver Vietnam Action Committee’s seven year campaign to 
halt the war in Southeast Asia. 

1969: 
Vietnam Action 

Committee
Hilda Thomas, Chair of 

the UBC-based Vancouver 
Vietnam Action Com-

mittee, addresses Prime 
Minister Trudeau concern-

ing Canada’s complicity 
in the Vietnam conflict 

while standing on a flatbed 
truck in the parking lot of 
the Seaforth Armoury on 

Burrard Street.  Trudeau is 
shouted down by surround-

ing protesters and ushered 
inside the armoury by an

1974:  
Two students are elected to Board of 

Governors (BoG).The provincial “Universities 
Act” outlines BoG structure, and is revised to 
allow faculty, staff, and student seats for the 

first time.

1980:  
TA (Teacher’s Assistant) sucessfully  forms 

union.



1997: APEC
 Students protest Asia Pacific Economic Cooperation 

(APEC) summit, held at UBC.  On November 24-25, over 
1500 protesters arrive on campus to call attention to the 
injustices of the APEC summit.  Some of the leaders of 

the demonstrators, such as Jaggi Singh, ware arrested and 
detained by the RCMP days before the summit even takes 
place.  On the 25th, protestors at the university clash with 

hostile RCMP members who use excessive force and pepper 
spray in attempts to disperse the crowds.  After the violence 

subsided, the British Columbia Civil Liberties Association 
levels serious charges against the RCMP for their alleged 
role in suppression of free speech and other civil liberties.

2002: 
Teacher’s Assistant strike.  Throughout February and March, 

the provincial Liberal government lifts a six year freeze on 
tuition increases; tuition rates skyrocket.  In March, students 

occupy University Administration building to protest the 
massive tuition increases.

  

2003:  
U-Pass is created thanks to student 

initiatives and pressure.

2007:  
Student petition halts a significant component of the 

University Boulevard development project. 
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The Land Question: 
Musqueam History of UBC

Aspects of the Musqueam history of UBC are missing from this article, and not by choice. Most accounts of UBC are 
written in the “dominant narrative” and are either misrepresentative or racist, often both. This is not an excuse, but a 
conscious apology in advance to the Musqueam.

Some useful information does exist “at the surface” and in existing documents, often as a list of so many things taken 
for granted. That’s symbolized by the fact that the Province and our University bear the colonial heritage directly in 
their proper names: British Columbia and the University of British Columbia. Taking facts from the surface, this article 
is just a brief, date-oriented introduction, and a starting point for more serious researches in the Musqueam history of 
UBC. It starts with a necessary background – the birth of the province.

The colonial seeds of the province took root when the British declared the Colony of British Columbia in as an effort 
to secure the areas East and North of Vancouver Island at a time when American settlers were expanding North-West-
ward. The Oregon Territory was declared in 1848 and in the following years, major gold rushes brought settlers north. In 
1958, James Douglas was named the first Governor of B.C. Before taking office on the mainland, Douglas had been the 
Governor of the Vancouver Island Colony as an employee of the Hudson’s Bay Company.

In his post as Governor of Vancouver Island, Douglas made decisions that make him essential in understanding the 
“land question” in British Columbia today. [1] Between 1850 and 1854, Douglas fully and explicitly recognized pre-exist-
ing First Nations land title and ownership. As a result, he entered into Treaty negotiations with several First Nations 
in order to acquire land for the Crown. He negotiated fourteen treaties in total. The treaties reflected similar quasi-legal 
agreements in Eastern Canada at the same time, with lands “legally transferred” to the Crown. These Vancouver Island 
treaties are called the “Douglas Treaties”, which today sign about 1% of the land in British Columbia to the Province 
of British Columbia. All remaining land in British Columbia, with a few small exceptions [2], remains fully unceded 
traditional Indigenous territory.

By the mid-1850’s, the more “liberal” assumptions of the Douglas treaties were abandoned in favor of a policy to advance 
the reserve system and “extinguish” Aboriginal title outside the courts. By 1860, land policy in the province was taken 
over by Sir Joseph Trutch. In the late years of Douglas and the early years of Trutch, the British authorities sent mes-
sages indicating a full expectation that the Governor of the B.C. colony would continue the treaty policy of 1850 – 1854. 
But in fact, Trutch worked to guarantee that treaties would not take place, arguing instead that reserves – already tiny 
“internal colonies” – be reduced in size and made the center of Indian life. Trutch brought in a different settler vision 
so that Aboriginal rights and title could be more easily denied. In a word, this was the “policy of denial”. (The denial 
era continued exactly until 1991-92, when the Province, under an NDP government, finally acknowledged in theory the 
existence of aboriginal title. In actual practice, however, the policy of denial is still effective in B.C., especially among 
elites and Liberal politicians. Thus, many Indians recognize that the modern-day treaty process is only an extension of 
the permanent colonial thrust to eliminate Aboriginal title and self-determination. [3])

With the first Douglas Treaties, B.C. Indians began organizing and demanding nation-to-nation treaty negotiations in 
the spirit of Douglas and in the name of “British Justice”. By the early 1900’s, Chiefs had already taken their case across 
the Atlantic to London and had delivered several petitions to Parliaments in Victoria and Ottawa. Under British law and 
the Royal Proclamation of 1763, Chiefs in B.C. had a very strong title case to make at the British Privy Council. It was 
for this reason that, in 1927, Parliament made it illegal for Indians to organize any legal actions concerning the land ques-
tion. Parliament had already, in 1884, outlawed a major Coastal cultural and political institution known as the potlatch. 
By 1927, then, the State had effectively suppressed the Indian movement for recognition of Aboriginal rights and title. 
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That year, the province-wide First Nations alliance, Allied Tribes of B.C., collapsed, with the most violent laws prohib-
iting rights and freedom of association not repealed until 1951.

Musqueam and the Reserve System

Instead of treaty negotiations, First Nations were forced onto small reserves, always tiny fractions of the traditional ter-
ritories, sometimes selected from the worst quality land in the province. The current Musqueam reserve is one example: 
before the institution of the reserve system, the Musqueam Nation used the entire lower mainland to hunt, fish and build 
the community. Yet the present-day reserve, Musqueam Reserve No. 2., just east of UBC, was created from only a small 
temporary winter village.

Several Musqueam reserves were created at first, to free up land and facilitate the Province’s official policy of “pre-emp-
tion”. (Pre-emption allowed settlers to claim land from the Province, free of charge, if it was to be cultivated in the 
European way. The equivalent was “homesteading” in the United State.) But the expansion of the City of Vancouver 
forced all Musqueam either off the various reserves onto the already overcrowded Reserve No. 2., or, off the reserves 
entirely and into the racist city. In 1879, Reserve No. 2 was officially established after having been cut down to 400 acres. 
At the time, the federal government had set a policy of 80 acres per family, while the Province argued that 20 acres was 
large enough. At 400 acres, Reserve No. 2 was 6 acres per family, one of the worst ratios in the Province. [4] Yet already 
by 1865, settlers were allowed to freely pre-empt up to 160 acres per settler and purchase up to 480 acres.

Members of Reserve No. 2 were forcibly made to abandon traditional hunting practices and adapt to “civilization” by 
using their reserve for agriculture, even though the land was “quite useless…low and marshy”, in the words of one Com-
missioner. [5] The reserve was under the full control of the federal Indian Agent, who, under the Indian Act, supervised, 
policed, administrated and controlled the reserve and its members. And by the 1880’s, Musqueam children were removed 
from the reserve and their families in order to be “civilized and educated” in the network of Christian residential schools 
established in the province and across Canada.

UBC and Musqueam

Reserve cut-offs and downsizings continued into the 20th century. At the turn of the century, the land surrounding the 
Musqueam reserve – “Crown land” – was also still being used by Musqueam for traditional purposes. The first Universi-
ty Act of 1908 put UBC squarely on unceded Musqueam territory. And in 1922, UBC students walked the “Great Trek”, 
marching from downtown to West Point Grey – the present site of UBC and the University Endowment Lands – to de-
mand the relocation of the campus. Thus, in 1925, the new campus was built on unceded territory, this time much closer 
to the reserve. But no resolution to the land question was in sight. In fact, only a year before the Great Trek, the British 
Judicial Committee of the Privy Council, still the ruling court for Canada, declared that Aboriginal title throughout the 
British Empire was a pre-existing right that “must be presumed to have continued unless the contrary is established.’” 
[6] Clearly the contrary had not been established, which, explains the 1927 prohibition on, specifically, all claims-related 
activity.

By the 1940s, only a few Indigenous students had graduated from UBC. Among them was Frank Calder, who would be-
come the first Status Indian elected to a Parliament in Canada and one of the most well recognized Indigenous organiz-
ers in the province. In that period, most Musqueam students did not enroll at UBC, a deeply racist university. Vancou-
ver public schools in general were not open to Musqueam students until approximately 1958. [7] With regards to UBC, 
the University Act had established that the Province be responsible for appointing the majority of members to the UBC 
Board of Governors. This meant that the same politicians instituting racist laws [8] and racist policy (“policy of denial”) 
at the provincial level were the politicians shaping the elite at the university level.
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None of this prevented UBC from appropriating an important Indigenous mythical figure, the Thunderbird, for its 
varsity team name, mascot and logo. In 1948, Kwicksutainek Chief William Snow, his son, and Edward and Ellen 
Neel, finally gave UBC the official rights to use the Thunderbird, “hereby legal for the first time”. [9] The permission 
was given at the half-time show of a UBC Thunderbirds’ homecoming game that season, 1948. In other words, the act 
of friendship was a subversive act of civil disobedience: the anti-potlach laws still outlawed the donning of traditional 
costume; the assembly of Indians in groups of three or more for political purposes; and, above all, the donation of a gift 
at a ceremony (the essential act of a traditional potlach). Anti-potlach laws guaranteed prison-time for any Indian par-
taking in “any festival, dance, or other ceremony of which the giving away or paying or giving back of money, good, or 
articles of any sort forms a part.” [10] Those laws were not abolished until 1951-52.

Throughout the post-war years, the 412-acre Musqueam reserve was becoming increasingly overcrowded and uninhab-
itable. Settler residents drained their sewage into Musqueam Creek, an act that left Musqueam with no access to clean 
drinking water. Yet the reserve was downsized again, this time by a full 100 acres. In 1958, the federal government ille-
gally sold 100 acres of the best Musqueam reserve land to the Shaughnessy Heights Golf Club. Negotiations took place 
between the golf club and the federal Indian Agent with no involvement from the band. Furthermore, the band was 
lied to about the lease agreement and not given access to the agreement until 1970. It was revealed later that the Indian 
Agent had deliberately pegged the land for lease below its market value and had included several unjust clauses in the 
lease, allowing the Golf Club major benefits and full power over the future of the lease. In 1975, Musqueam took the 
federal government to court and won in what became famous as the Guerin case. The Supreme Court ruled not only 
that the federal government, through its Indian Agent, had committed fraud, but that the federal government has a “fi-
duciary duty” to First Nations, meaning that it must in all cases act in good faith and never against aboriginal interests.

The Guerin case, along with a handful of other landmark cases, set precedents for the land question. From a legal 
standpoint, the Guerin case, stressing “fiduciary responsibility” to First Nations, makes it somewhat more difficult 
for the Province to act arbitrarily in its own interest. And from a social and political standpoint, the post-Guerin era is 
significantly more open to the legitimate claims of First Nations. It has become clear that unceded Crown land – most 
of the land owned by the province – is subject to Aboriginal claims and the treaty process. Therefore, the Province 
currently works in bad faith to offload as much land as possible into non-Crown hands – private owners, institutions, 
etc. In legal terminology, the Province seeks to “alienate” its land to “third party” entities so that the land not be “bur-
dened” by Aboriginal claims. It is in this sense that the Province sought to transfer Pacific Spirit Park to the Greater 
Vancouver Regional District (GVRD) in 1988.The Pacific Spirit Park is 763 hectares of forest land east of UBC campus 
on the University Endowment Lands (UEL).

In the 1970’s, the Province had begun contemplating the future of the UEL, an area which consists of most of the land 
West of Blanca street on the Point Grey peninsula (see map p. 4). A UEL “study team” was formed and various public 
consultations took place about the Lands. The study team eventually recommended that any outstanding land claims 
be resolved before a decision is made concerning the UEL. But the Premier of B.C., William Vander Zalm, chose 
to create the Pacific Spirit Park for transfer to the GVRD. If successful, Vander Zalm would have moved a signifi-
cant portion of the University Endowment Lands outside the reach of the treaty process. Musqueam were not given 
advance notice about the transfer and shortly after the announcement of the transfer, filed for a legal injunction to the 
process. But in fact, the GVRD did not want to participate in the Province’s offloading effort, and so insisted that it 
only be given the land on condition that the transfer be “without prejudice to any claim the Musqueam may have”. The 
province disagreed with the opinion of the GVRD, but eventually transferred the land with the conditions included.

Thus, the GVRD refused to prejudice Musqueam title in 1988, before the Province itself decided to officially acknowl-
edge Aboriginal title. To be very serious: UBC does not want students to understand this 1988 decision by the GVRD. 
This is because a nearly identical offloading effort took place in 2003, except this time, the Province attempted to 
offload land onto UBC. But unlike the GVRD in 1988, UBC willfully accepted its part in the Province’s move to elimi-
nate Crown and Musqueam land from a potential treaty process. The facts here become damning to the University. 
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It should be understood that in 1988, the general climate in the province was such that “third parties” in a land transfer 
could claim naivety with regards to the land question – the Province itself had not yet acknowledged title. In contrast, 
2003 is called the beginning of a “reconciliation era” – UBC’s very own “Trek 2010” documents, written in 2004, commit 
the University to “explore ways and means of developing a closer relationship between UBC and the First Nations 
communities located near our campuses.” [11] But when the BC Liberal government offered to sell the entire 48-hectare 
Golf Course to UBC for $11 million dollars, UBC co-operated with the deal. There is no doubt – and here we are invit-
ing a libel suit – that UBC administrators understood the implications of the $11 million deal. Single houses sell for $11 
million on the University Endowment Lands. To put things into perspective: the UBC Farm, also in the UEL, has been 
appraised at roughly $150 million. It occupies only 22 hectares.

In 2005 the B.C. Court of Appeal ruled that the Province had illegally broken with its own constitution in order to 
transfer the Golf Course to the University. The court invalidated the sale, ordered that the land be transferred back 
to the Crown, and ordered a two year period for negotiations between Musqueam and the Province. Shortly after the 
ruling, UBC claimed it had no duties or obligations in the case as a third party. And former UBC VP Denis Pavlich, 
current UBC VP Students Brian Sullivan and current UBC Executive Director of Public Affairs, Scott Macrae, have 
consistently claimed that UBC is under no obligation to consult with Musqueam. This is in an era when UBC has 
officially committed itself to “explore ways and means of developing a closer relationship between UBC and the First 
Nations communities located near our campuses.”

Understanding UBC in a Colonial-Imperial Context

UBC administrators feel that no obligation exists towards Musqueam if the legal obligation is not binding. But students 
and Musqueam understand that reconciliation and respect is about more than a legal requirement. Anyhow, we know 
now that the Province is incapable of working within the confines of even its own constitutional laws. Legally speaking, 
the Province is in a perpetual “state of exception”. How has the University been fully absolved of a duty to Musqueam? 
There is a state of exception at UBC which poses a question to students and Musqueam – is UBC really a “third party”? 
Through the University Act, the Province appoints a majority of Board members, the “highest governors” at UBC. The 
Province is also the main source of funding to the University operating budget. Practically speaking, the University is 
more of a public subsidiary of the Province than a genuine “third party”. Even though the university is being privatized 
and sold to the corporations, its status as an institution remains Provincial.

This explains why the Provincial colonial policy, from 1854 to present, has been integrated so well with University 
policy. And today, the University remains a colonial gendarme. UBC is expansionist in the more traditional imperial 
sense, through its links to the State, but also in a neoliberal sense. The University’s direct relationship to the market 
guarantees its colonial status, with long-standing partners in the forestry and mining industry, like Weyerhaeuser / 
Macmillan Bloedel – companies that illegally exploit Indigenous territories throughout the province against strong 
Indigenous resistance. In fact, UBC’s relationship to the capitalist economy more generally – especially through its 
Endowment and through the UBC commericialized-privatized research model – makes it a world-class force for many 
types of war and expansion. For example, the UBC Endowment invests large sums of money in the most important 
weapons manufacturer and war-planning corporation in America, the Carlyle Group.

This also explains why historical colonial politicians and public personalities still hold the highest positions of power at 
UBC. Currently, Allan McEachern is the Chancellor of UBC. McEachern is a former Supreme Court Judge famous for 
his racist ruling in the first of the Delgamuukw rulings, 1991. Judge McEachern rejected oral testimony from both the 
Gitksan and Wet’suwet’en Nations on the basis that, since Aboriginal life was “nasty, brutish and short” before Euro-
pean contact, oral testimony was a “pre-historical” artifact of non-civilized Aboriginal life. For McEachern, First Na-
tions didn’t posses the “badges of civilization”, like “wheeled machines” and a written record that might have enabled 
them to make a legitimate argument for title. McEachern ruled, further yet, that Aboriginal title cannot possibly exist 
independently of Crown (Canadian) title, especially since European arrival to North America meant an ‘implicit extin-
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guishment’ of Aboriginal title. In his words, Aboriginal title exists “at the pleasure” of Crown title. Many of McEachern’s worst 
rulings were overturned at the Supreme court of Canada a few years later, but that did not prevent the university administration 
from hiring McEachern to the highest symbolic post at the university.

The colonial structure of the university directly affects students, courses, tuition, funding and, most directly, campus construc-
tion and development. The university’s aggressive pro-development attitude plays a large part in its denial of aboriginal rights 
and title – or, put another way, denial of rights and title makes aggressive development possible. South Campus, currently being 
subject to intense gentrification, is, along with the golf course, part of the little remaining land that can fall under a Musqueam 
claim. And for the students – the university’s gendarme-role makes it impossible for a meaningful collaboration between stu-
dents and the administration. On many issues, their interests are directly opposed, and this is what forces the administration to 
become even more undemocratic as the university grows. There are occasions in the history of the University where students 
have worked with the administration, to make demands on the Province or on Ottawa, for example. The first Great Trek was 
supported by the university administration, as were later student Treks, in 1956 and 1963. In contrast, the administration today 
not only refuses to join student lobbying efforts, it works actively to force tuition increases and fund-cutting on students. A 
pro-student administration would, at a very minimum, educate students about the effects of major cuts to public education in the 
province. That type of administration would be concerned by the fact that federal spending on post-secondary education has been 
reduced by nearly two thirds in the past 25 years. [12] Instead, the university has been cutting money to teaching and learning 
[13] and has been supporting the Provincial Liberal party vision for the ongoing privatization of public education.

The administration tries to convince students that it can only get funding for post-secondary education through research for pri-
vate multinationals and the leasing of campus land to developers. But many students believe that a public education system will 
work much better outside the classist-capitalist economy of the 21st century. What is really exciting about the idea of a public uni-
versity is that students can start having a say in the things that affect them. Student-housing and daycare will become a priority, 
more working-class and marginalized people will able to afford the university, and public spaces and green spaces can be enjoyed 
without looming development schemes. The democratic university will also be the anti-imperia ist university, and we hope that 
will benefit Musqueam, who have for so long faced the University as an extension of the Province.

[1] The “land question” refers to all issues surrounding 1) First Nations title to land (Aboriginal title), 2) Provincial and Federal 
title to land (Crown title).
[2] There are treaty lands in the North-East of the Province, called Treaty # 8, overlapping with Alberta, and recently, the Ts-
wassen Nation has signed the first of the “modern” treaty agreements in British Columbia.
[3] See Taiaiake Alfred, “Deconstructing the British Columbia Treaty Process,” University of Victoria, 2000.
[4] James I. Reynolds, A Breach of Duty : fiduciary obligations and Aboriginal peoples, Saskatoon: Purich Pub., 2005, p. 30
[5] Breach of Duty, p. 31
[6] Musqueam Indian Band Information Package
[7] Breach of Duty p. 33
[8] Provincially, Indians did not get the right to vote until 1947.
[9] Madelein MacIvor, “Victory Through Honour,” Longhouse News, Vol. 10, Issue 1, 2003.
[10] Ibid.
[11] http://www.trek2000.ubc.ca/greenpaper.html
[12] CAUT Education Review, Vol. 3, No. 3
[13] Every department received neoliberal-style “austerity” cuts in 2007 and two libraries were closed.



By Dara Kelly beegloo@hotmail.com

I would want every UBC affiliate to know that… This university rests on unceded traditional Musqueam ter-
ritory which means it was never surrendered and, therefore, every member of the student, faculty, staff, and 
departmental body should always be mindful not only of the contentious past of the university’s relationship with 
First Nations, but also of the current state. As a student, do you know how this issue is unfolding today? Do you 
know why? Does it involve you? What is at stake when land is lost? Alternatively, who benefits? At the present 
moment, every member of the UBC community gains from another’s loss. In saying this, I acknowledge that I 
too participate by enjoying the fruits of education and daily visitation as a guest in someone else’s home. It has 
taken a full five years for this realization to have meaning for me and, like the Musqueam, I have a community 
that faces similar challenges. I encourage members of the UBC community to explore your role as a guest and 
find meaning in that idea as it relates to the people and places of this land. UBC also offers credits in Musqueam’s 
Hunqum’I’num language as well as Dakelh Dene (Carrier Athapaskan) and Cree (Algonquian). Information on 
the Musqueam people can be found at www.musqueam.bc.ca. There are other nations with traditional territory 
close to UBC. I would encourage visiting their websites to view the declarations of traditional territories (which 
are sometimes overlapping). These are also unceded territory and land that we frequent daily which is why these 
issues are relevant to everyone.

1. scwathn (Tsawwassen First Nation) www.tsawwassenfirstnation.com

2. Skxwumish Uxwumixw (Squamish Nation) www.squamish.net

3. Tsleil-Waututh Nation (Burrard Indian Band) www.burrardband.com

Regarding the university experience itself, I have learned invaluable lessons that raise concerns about the direction, 
and overall flavour of discussion around First Nations topics on campus, both in and out of the classroom environ-
ment. In particular, I see room for improvement in the way student-to-student, instructor-to-student and UBC 
internal community interactions unravel. My greatest source of anxiety is the extent to which Aboriginal content 
in coursework is or is not productive for both Aboriginal and non-Aboriginal people. This is not to suggest that 
content should not continue to be included, rather, that how it is included and meaningfully dealt with matters so 
that coursework challenges all students to achieve the high standards of academic work that should be expected 
in an institution such as UBC. From my personal experience, there are few courses that met my standards of 
respectful treatment, both of the issues and of Aboriginal students. These lessons sparked a project called, “What I 
Learned in Class Today: Aboriginal Issues in the Classroom” currently underway, involving interviews of student 
perspectives on this topic and hopefully will grow to include instructors as well. It is with the intention of creating 
dialogue and possible solutions that this project is meaningful. For more information, please contact Karrmen Crey 
and Amy Perreault at whatilearnedinclasstoday@gmail.com.

Everyone Should Know
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It is our organized Student Union. Not everything must be organized, but some things have got to be. The Student 
Union is one of the tools we can use to advance student interests – that is, to increase the peace and spread the love 
on campus and everywhere else, too. If we don’t stand up for ourselves, who will? That was a rhetorical question, 
no doubt.

STRUCTURE

The AMS has 5 Executives who are elected by hopelessly romantic revolutionaries every January. The Executive 
members get paid $20,000 per year and work 400 hours per day, which I think comes out to $0.03 per hour. It ain’t 
glamourous, but at least their egos profit. They are responsible to a student Board of Directors, who are elected 
through various faculty groups. All these comrades, execs and councilors, sit on Student Council, which meets 
every other Wednesday at 6:30 on the 2nd floor of the SUB to eat food and argue about whether or not to actually 
fight for students’ vision of a fair campus and world (for some reason, as I’ll explain later, this always takes some 
convincing, given the hegemony of pessimism and curmudgeonism these days; but hey, it makes it fun).

Every once in a while we get down to the business of implementing that vision of a fair campus and world. For 
example, over the past few year the AMS has brought the U-Pass into being, created the Sexual Assault Support 
Centre, the FoodBank, Sprouts organic food, stopped the Coca-Cola exclusivity contract, helped halt the U-Blvd 
development plan (and are now drawing up a student-centred plan), spent a million dollars on new day-care spaces 
for student parents, and other stuff, too.

The AMS Student Council is like Voltron (or, for the youngsters among you, like Power-Rangers), with each con-
stituent flying metal lion being a Faculty. The arms, legs, and torsos being the Graduate Student Society (GSS), 
the Undergraduate Societies for Arts (AUS), Science (SUS), Commerce (CUS), Engineering (EUS), and so on. It 
is rad that Undergrads and Grads are united under this umbrella-ella-ella-eh-eh-eh, because grad students bring ex-
perience and together we form a united lobbying mega-beast, speaking with a single voice. That gives us power. At 
most Universities, there is not nearly so much communication between graduate and undergraduate governments.

The AMS has a discretionary budget of 1.8 million dollars which funds Student Services, the Ubyssey, CiTR, ad-
ministration of the SUB. A whopping one third of that, $600,000, goes toward student government, which is only 
justifiable if we MAKE IT COUNT by successfully advocating for student interests.

THE SUB

The Student Union operates the Student Union Building (SUB), affectionately and anatomically dubbed “the 
heart” of campus. The SUB is NOT controlled by the Crusty University Administration (CUA). It is a liberated 
space where students can assemble, speak their minds, form clubs, throw parties, print newspapers, show indepen-
dent films, broadcast independent radio, have offices, make love, and plot the radiation of student power.

Ask yourself, if the SUB were controlled by the Crusty University Administration, what would it look like? Luck-
ily, we do not have to speculate, because real life has set up an experiment for us: the Pacific Spirit Place cafeteria 
of the SUB is in fact run by the CUA. When the SUB was built by students with student money in 1968, the CUA 

WTF is the AMS?



recognized that almost the whole of the SUB was now student-controlled space, but still insisted upon operating the 
1st floor cafeteria. And we can see the difference. Whereas Blue Chip coffee is student-run and offers fair trade and 
organic goods, with the proceeds going back to the Student Union, the CUA-run cafeteria is home to Starbucks, which 
undermines fair trade/organic certification and whose profits are extracted by absentee corporate overlords. Notice 
that CUA-run Pacific Spirit Place is closed in the evenings, when that giant study space could be used for studying 
and socializing. Why? Because the CUA is more interested in making a quick buck than respecting the students as 
living beings with diverse needs (more than just consumers), never mind acknowledging that students adhere to an al-
ternative, more hopeful vision of a democratic community. To be even more cynical, one might assume that the CUA 
has turned Pacific Spirit Place into a corporate colony in the SUB to purposely counter more positive student projects 
and to demoralize students.

THE SERVICES

The AMS Student Union runs more than ten rad services, including the Sexual Assault Support Centre (SASC), 
Safewalk, Mini-school, Tutoring, and the FoodBank. Although at many post-secondary institutions across the land it 
is University that runs such services, at UBC it is students who have taken the initiative.

The CUA is an undemocratic institution, which actively and purposely exploits students if it thinks it can get away 
with it, or at least manage the blowback. The CUA does not, for example, have an Ombudsperson to stand up for 
students’ individual rights (all other major Canadian Universities have one), though students have been fighting for 
one since at least the early 1980s [Ubyssey, “CFS Calls for Ombudsman”, 20 November 1984]. Even president Toope 
found this lack outrageous upon his arrival here last year. Taking the initiative, students at the AMS and GSS had 
already put together a comprehensive proposal for an Ombuds Office on their own, and now their plan is being acted 
upon. Students are still going to fund one third of the budget to make sure we have oversight over the functioning of 
the office. It is also useful to note that the CUA, which is crying poor by manufacturing a fake deficit, refused to fund 
the new Ombuds Office as a whole anyway.

When the CUA drops the ball, the AMS picks it up. The CUA was crying poor in the early 90’s, and as result actually 
closed down the Career Center. The AMS then had to open one of its own. Eventually the CUA reopened the Career 
Center, but the AMS still had to operate the Joblink section all the way until this past year.

In a few short years, SASC has become one of the AMS’ most successful services. SASC offers counseling to both 
women and men, and uses a non-blaming, empowering framework. However, the Crusty University Administra-
tion fought to keep SASC from opening because they thought that it would tarnish their “brand image”; that is, they 
would rather maintain the illusion that there is no sexual assault or oppression at UBC than permit the existence 
support services for victims of sexual assault and oppression which actually does occur here, at least until we recog-
nize it and consciously combat it. Thankfully, this is another good-news story of student activism, because in the end 
we students prevailed, due to the positive and hopeful attitude and constant struggle of students like Lisa Lafreniere, 
SASC’s founder, who never stopped working toward a fair, equal, and empowering society!

Students are full of hopeful ideas. It all starts with us, and if the Crusty University Administration eventually comes 
around to our side and supports us in our projects, then that is rad. The moral is, don’t kiss ass, kick ass.

LOBBYING

The Crusty University Administration would rather extract tuition fees from students than lobby the government 
for increased funding. The thing is, when the Province subsidizes the University, the Province demands oversight, 
and UBC doesn’t like that. But when the CUA raises tuition fees, they assume that students won’t demand oversight, 
because they assume that we have been taught to be docile, disempowered, and pessimistic. Just as taxpayers demand 
a say in their government, tuition-payers should demand a say in the government of the university. Now students pay 
for a third of the operating budget of the University, so that would make us one-third owners, and we should theoreti-
cally control one-third of the seats on the university’s Board of Governors (we currently hold one seventh).
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The point is not to come up with an ideal formula for representation on BoG; the point is that the University does 
not lobby for increased Provincial funding because it doesn’t want to get public funding. It wants to operate as a 
PRIVATE university while still wearing the label of “public” university. Every year the CUA lobbies the provincial 
government to lift the tuition cap. They do not lobby for increased funding, or if they do, they keep it a secret!

And so we as students have to take it upon ourselves to lobby for increased public funding. Indeed that has been the 
case throughout the history of UBC. It was students who lobbied for funds to establish the Point Grey campus in the 

first Great Trek. It was students who demanded public funding during the subsequent Treks. (See People’s History 
of UBC earlier in this Guide). Students asked what we ask: “IS THIS A PUBLIC UNIVERSITY OR IS IT NOT!?” 
and so on. To the CUA’s credit, though they certainly did not initiate the Treks, they supported the students’ activist 
lobbying. Will they today?

There is an erroneous idea, that adults will only take students seriously if we agree with them, or “play their game” 



(code talk for wearing suits and ties and kissing ass). This latter trend is a shitty one, because adults don’t take you se-
riously when you copy them like a bunch of monkeys in suits; they take you seriously when you stand up for yourself. 
Think about it.

THE ALMOST MATTERS SOCIETY

So it MATTERS that through our Student Union we have been able to create a free space for students, provide ser-
vices for students, lobby for students. The Alma Mater Society is, sometimes cynically, but no less accurately, known 
as the Almost Matters Society. But that tag is appropriate only insofar as we are not using the AMS to the full of its 
potential, not because the idea of an empowered student body is flawed.

And because the Almost Matters Society matters, you should get involved in Student Council, take it over, assist 
in the radiation of student power. Don’t be afraid to get involved! Don’t be intimidated by the archaic formalities of 
student council and its impenetrable diction borrowed from Robert’s Rules of Order. Here’s a how-to guide on using 
Student Council to further student power:

1. GO TO A COUNCIL MEETING, 
SPEAK YOUR MIND, AND EAT THE 
FOOD AMS Student Council meetings go down 
every other Wednesday on the 2nd floor of the SUB at 
6:00pm. They usually go until 9:00 or 10:00pm. Get there 
10 minutes early to get some free food. Free = Fun.

As an AMS member, you are welcome to do just about 
everything except put forward a motion or vote on one.

Once a discussion starts, you can get on the speaker’s list, 
and tell it like it is. For example, if there is a motion on 
the table to make the SUB a “war-free zone”, thus ban-
ning military recruiters from our safe space here, you can 
speak in favour of it.

Even better, if no one has brought any such motion to 
council, but you want to, all you have to do is find two 
councilors who support you, and one of them can put 
your motion on the table and the other can second it. 
That’s all! Then your motion will go to a vote. You 
might want to give your motion to the like-minded coun-
cilors a week before council, so they can make sure it gets 
on the agenda and has a better chance of passing.

If no councilors will support you, go over their thick 
heads! All you have to do is put together a petition that 
outlines, for example, how to make the SUB a war-free 
zone, and get 1,000 signatures. That will force a campus-
wide referendum on the issue. Talk to AMS Archivists, 
whose office is on the 2nd floor of the SUB, to help you 
draft your petition. It’s best to coordinate your refer-
endum with AMS elections, to make sure that enough 
people come out to vote (you need “quorum”, or 10% of 
students to vote on your issue).

If your side wins, then the SUB will be a war-free zone! 
Peace!

Or, even better:

2. BECOME A COUNCILOR To sit as a 
councilor, you’ve gotta be elected through your Program, 
or “constituency” as it’s called - Science, Arts, Engineering, 
GSS, LFS, etc...

Find out which constituency you’re in.

Visit your constituency in person (e.g. for AUS Offices for 
Arts) or online (e.g. www.sus.ubc.ca for Science). Find out 
when elections take place for your constituency. They are 
usually in February, March, or April. Pick up a Candidacy 
Form. You usually need around ten comrades to sign your 
candidacy form. Hand in your form in time, and you’re set.

There will be an “all-candidates meeting” where the elec-
tions administrator will go over all the elections rules. 
They’ll tell you when you are allowed to start publicly 
campaigning.

You’re going to need a few hundred votes to get elected 
an AMS councilor (around 200 votes should do it if you’re 
running in the AUS elections, or 350 for the SUS), so 
you’re going to need to make sure that your comrades all 
vote for you, and that even people you don’t know do too. 
So:

Before the election starts, prepare a poster and a Facebook 
group to support your candidacy.

Prepare a BLOG at www.blogspot.com. This will help you 
develop a platform, and figure out what you stand for, what 
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your vision is. Where do you stand on tuition, campus 
development, student fees, student housing, sustainability, 
accessibility, grants, poverty, institutional racism, ethical 
investment, supporting allies through peace and justice 
campaigns, and so on? You can include your “experience”, 
too, or whatever.

You’ll have to submit a ~100 word blurb to the elections 
administrator explaining why people should vote for you. 
This is pretty important, because these will be at the poll-
ing stations at voting day, and many people will vote based 
on these. It is also good practice to fine tune your message 
and abstract its essence.

Once official campaigning begins, send out emails to your 
friends and get them to join your Facebook group. Make 
your BLOG public. Put up your posters (one per board).

Give as many classroom announcements as you can. Use 
SSC to make a schedule of large-sized classes you want to 
propagandize to. Get to each class 10 minutes early and ask 
the instructor for permission to make a short announce-
ment. Be positive, confident, concise, and show that you 
believe in something. Use your 100 word blurb as a starting 
point.

Once elected, you can draft and put forward motions, and 
vote on them. You can sit on subcommittees, too (it should 
be noted that there are spots for normal non-councilors on 
these confounded committees). Here is the thing: there is 
always great excitement and intense competition to get 
onto these committees at the first AMS council meeting of 
each year; however, like a premature ejaculation, all energy 
is thus expended at the start, and no one ever shows up at 
committee meetings henceforth. So all you have to do to 
have an impact on policies coming out of committees is to 
SHOW UP. Even if you’re not officially on the commit-
tee, honestly.

Or even better:

3. BECOME AN AMS EXECUTIVE AMS 
Executive elections occur in January. Pick up your Candi-
dacy Form from the AMS elections offices on the 2nd floor 
of the SUB, get your comrades to sign it as endorsers, pick 
which position you’re running for, and hand it in.

There are five AMS Executive positions you can run 
for: 1) President, whose job is to be spokesperson of the 

AMS, and to generally be the “boss” or whatever, 2) 
VP Academic and University Affairs, who makes sure 
that Campus Development occurs in a accord with 
student interests and that students’ academic rights are 
respected, 3) VP Admin who is responsible for the SUB 
and environmental policy, 4) VP External who lobbies 
for better government funding of post-secondary educa-
tion and who makes sure the U-Pass keeps on keepin’ 
on, and 5) VP Finance, who balances the books and pays 
everyone. Take your pick. Inform yourselves about 
these positions by dropping in on council meetings and 
visiting the current execs and asking them what the hell 
they do. Also, read the Ubyssey archives http://www.
ubyssey.bc.ca/archives or the knoll archives www.
theknoll.ca to learn about issues. You can also browse 
old meeting minutes on the AMS website.

You’re going to need over 1,500 votes to win most of 
these positions, so get ready to work it.

As described above, prepare a poster, Facebook group, 
and a blog, and write your ~100 word blurb for the elec-
tions administrator.

Also, submit your blurb to the Ubyssey. Sometimes the 
Ubyssey has a questionnaire for candidates; be sure to 
fill it out. Talk to the Ubyssey editors and show them 
that you’re rad, and they may endorse you by and by. 
You will also be solicited by other campus media, espe-
cially those taking part in the “Voter-Funded Media” 
contest. It’s good practice talking to them, but don’t 
spend too much time doing that. Face-to-face with stu-
dents is best. Campus media is pretty important, but not 
as important as class-room announcements.

Create rad self-aggrandizing T-Shirts via the tried and 
true silkscreen method. See: http://nomediakings.org/
doityourself/howto_silkscreen_posters_and_shirts.html

Attend the “all-candidates meeting,” where the elections 
administrator will tell you when you can start cam-
paigning.

At the start of campaigning, make your blog public, 
kick bookface networking into gear, write your name on 
things using sidewalk chalk, and most important, make 
class-room announcements and just walk around talking 
to people.

You will be required to attend some organized debates. 
Don’t be scared, just know your stuff and be critical of 
inaction and positive about student power.



THERE IS ONE SMALL PROBLEM WITH STUDENT COUNCIL: 
THE CULT OF POWERLESSNESS

The CULT OF POWERLESSNESS is an old ideology that dies hard at the AMS. It often expresses itself as the idea 
that the Student Union should ONLY address issues that are “directly” under its narrow bureaucratic control.

First, this minority of student political elites refuse to even consider topics relating to things ostensibly outside of 
Canada, or even of a national character. They have had an aversion to taking a perfectly reasonable stand against, for 
example, the invasion of Iraq (to express how students feel about the bloody and dysfunctional adult problem solving 
technique known as “war”), and even to allocating money from the AMS’s donations fund to help the victims of 
the tsunami in the aftermath of the 2004 tragedy. One excuse for ignoring such important issues is that we “have no 
control” over these “external” affairs. Adherents to the cult do not understand that many students, working together 
on many campuses, CAN make a difference. Every voice helps, every penny helps. We have to try. If we don’t, who 
will? These blinder politics are based in fatalism, pessimism, and powerlessness.

Another excuse sometimes heard is that the Student Union is not an “expert” on issues of human rights and “ethics”. 
Well, the Student Union represents student interests, and if students want to advocate for peace or compassion, it 
doesn’t take an expert to respond to student movements – it only takes a politician with ears willing to listen to the 
concerns of the people. Furthermore, the idea that only “experts” can express positions about important matters is 
inherently undemocratic.

On the national level, the cult of powerlessness, expresses itself as an irrational fear of the Canadian Federation of 
Students (CFS). The CFS is imagined to address issues that “don’t relate directly to students”, such as tuition, the 
privatization of universities, military recruitment on campus, minimum wage and so on; it is, presumably, “hope-
less” to address these issues. Also, the CFS utilizes demonstrations to raise awareness about student issues, but THE 
CULT is incorrectly pessimistic about the effectiveness of such tactics. There are problems with the CFS, but they 
have nothing to do with the broadness its mandate.

Not only do those in the cult of powerlessness insist that we all wear blinders in regard to worldly and national af-
fairs, but they are uncomfortable with motions regarding fairness, equality, and sustainability right here at UBC. For 
example, some think that high tuition is “inevitable,” and think it is useless to counter the University’s tuition hikes. 
Indeed, pessimism is a self-fulfilling prophecy.

They also don’t want to address the issue of Aboriginal rights and title on our own campus because, again, we are not 
“experts”, and are somehow doomed to remain clueless on this fundamental issue (which will not go away by ignor-
ing it), and are powerless to affect positive change in this area.

Adherents to the cult of powerlessness also felt reticent about rejecting the Coke exclusivity contract because they 
themselves wanted to sign their own little exclusivity contracts through their own undergrad societies. Because they 
themselves felt unable to stand up for what is right, they felt pessimistic that society as a whole could do so, and thus 
couldn’t bring themselves to take a firm stand against the Coke exclusivity contract that was imposed on the entire 
campus (and even dictated what kind of water we had access to). Luckily the minority cult lost out.

This CULT OF POWERLESSNESS is the main problem with the AMS, and although it is only a few councilors 
who ascribe to it whole-heartedly, they are very loud and never stop talking. I was thinking about only mentioning 
positive aspects of the AMS, with the idea that ignoring the cult of powerlessness will make it go away. But as a gen-
eral rule, whether we’re talking about aboriginal grievances, global warming, or racism, ignoring things doesn’t make 
them go away. So that’s why I’m bringing attention to the cult of powerlessness and saying that it must go.

In defense of the students who ascribe to this cult, it is true that as young people we are surrounded by images and 
messages that tell us we are powerless (except, or even as, consumers), and that it takes some unlearning to realize 
the positive transformative power latent inside each of us, but even more so in us as a collective, as one rad Student 
Union.



The university is crying poor and slashing programs (Film Studies), closing libraries (Macmillan etc.), squeezing 
departments (thus threatening many Ph.D. grants and closing undergrad lab courses), and so on. At the same time, the 
University Administration is posting record profits from condo-sales, having sold off our campus to rich people, in the 
form of multi-million-dollar condos, all the while enriching their developer friends. We find this offensive, and ask 
politely that these trends be reversed.

If our request of reason is ignored, we should consider what tools, other than whining or capitulating, are in our bag.

Why not use THE STRIKE as a negotiating tool?

Students could boycott class, therefore shutting down the university. This would have an impact in that it would 
briefly distract the mainstream media from its usual obssession with (un)natural disasters, sad celebrity scapegoats, 
and capitalist trinkets, and force the Crusty University Administration to publicly answer our questions. Of course 
with any strike action, we need all the students to act in concert, or else it won’t work. It was done to great effect in 
Quebec in 2005, so theoretical impossibility is no excuse.

Even better, if we coordinate the strike with the beginning of the school year, we can implement a “tuition strike”, 
whereby we continue going to classes and learning and getting our degrees, but just won’t pay the University for it 
until the slashed programs are returned, until education becomes more important than condo-building, and until Pro-
vincial funding is increased (the University Administration and the Province are EQUALLY culpable for decreased 
educational quality and EQUALLY targets of the strike; we cannot allow them to pass the buck to each other; they 
have to talk to each other and figure out how to better fund our “public” universities, or else they won’t get a penny 
from us). Again this will only work if we all withhold our tuition together. United we stand…

This strategy is probably preferable, because the University’s greed is in fact its Achilles Heel: in the unelected Ad-
ministration’s quest for Feudal Glory, it has sought to decrease revenues from the province (who demands oversight 
for its buck) and increase revenues from student tuition fees.

Before 1990, tuition contributed to less than one fifth of the operating cost of the University. Now it is close to one 
third, with the provincial government contributing just over one half (the rest comes from donations and sponsor-
ship).

That means that the University is absolutely dependent on tuition fees, and would be immediately brought to its 
knees if fees did not come in during September and October, and it would be foolish for them to not heed our not 
unreasonable grievances.

Ironically, the last evasive measure for the University Administration would be to declare a crisis and begin using 
funds stored in the endowment to replace withheld funds. This is ironic because it is in the name of the growth of the 
endowment that UBC has been slashing educational programs. Condo profits go right into the endowment fund. As 
former VP Legal and External Affairs, Dennis Pavlich, said: “We have the unique opportunity among major univer-
sities to create a university town in a new urbanized environment, and in the process, create a huge endowment for 
UBC.”

Nevertheless, the endowment is currently only about $800 million and annual tuition fees total over $200 million, so a 
tuition strike would dwindle the University’s savings in no time. Only the most incompetent and stubborn Board of 
Governors could not allow such a thing to happen!

Our GOAL is not to have a stike, or to dwindle the endowment. Rather, the prospect of a tuition strike illustrates the 
crisis brought on by the privatization of a public institution and forces the administration to focus on educational qual-
ity – which IS the goal.

All power to the people.

Tuition Strike!



cult of powerlessness
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People’s Movements in Vancouver
It’s easy to forget that the University is part of a larger community. That’s especially true if the university wins a 
propaganda war for its own image by convincing students that UBC is a “neutral” academic institution somehow 
above the fray of provincial, federal, and even city politics. In the semi-autonomous region of UBC, students soon 
become caught up in the hectic pace of academic life: classes, assignments, research, projects, presentations, essays, 
and exams; little time remains for issues outside the walls of the university. Even the geography of the campus 
lends itself to solace and introspection, nestled away on one of the westernmost peninsulas of the lower main-
land and cut off from the rest of the city by a green belt of the Pacific Spirit Regional Park. But beyond Blanca 
lies a chaotic urbanity where men and women vye for resources, media space, political power...or sometimes just 
for a voice in the community. Outside the boundaries of the academy, political issues abound: battles over urban 
development and gentrification, antiwar movements and demonstrations, heated arguments over globalization and 
unfettered free trade, labour disputes, native land claims, polarized municipal politics, and the rapidly approaching 
2010 Olympic Games. For the introspective student burdened down with course work, the separation of university 
and city may appear to be a blessing.

Unfortunately for the introspective student, the separation of university and city exists in appearance only. In 
reality, the politics of Vancouver have already breached UBC’s imaginary walls, and the problems and issues of 
the city have become — or have always been — intimately related with those of the academy. This section of the 
Peoples’ Guide provides an extremely brief introductory synopsis to the political movements in Vancouver and 
the major issues.

Municipal Politics: Newcomers to Vancouver often find the municipal political landscape confusing, to 
say the least. Most municipal parties in the lower mainland exist as city parties only, wheras in other places in the 
world, parties exist simultaneously in municipal, provincial, and federal politics. Each of these groups functions 
within the Greater Vancouver Regional District (GVRD), an area which consists of 21 separate municipalities, 
each with its own municipal government. A GVRD council exists as an umbrella group covering all of these areas, 
but in actual fact carries little weight in municipal politics. Of more importance in policy making are the munici-
palities’ mayor and council, school board, and park board.

Currently in the City of Vancouver, these boards consist of three major municipal parties: the Non-Partisan As-
sociation (NPA), the Coalition of Progressive Electors (COPE), and Vision Vancouver. The NPA is the right-
leaning party, business oriented in its outlook. The NPA pursues policies for a laissez-faire economics, combined 
with large tax incentives for big business and land developers. Since the late 1960s, COPE has existed as the NPA’s 
ideological opposite, calling for more democratic representation in municipal decision making and increased fund-
ing allotment for essential services such as transportation and affordable housing. Vision Vancouver is a centre-
left municipal party, having formed out of a split in the COPE ranks around 2005. Presently, the NPA holds a ma-
jority of seats on city council, the school board, and the parks board. Vision Vancouver and COPE share some of 
the other seats in these organizations. This is the political framework into which the main issues of the city spill.

Security and Prosperity Partnership and No One is Illegal: In 2005, the United 
States, Mexico, and Canada formed the Security and Prosperity Partnership, ostensibly to increase security and 
free trade in a tripartite arrangement. According to official government channels, the “SPP provides the frame-
work to ensure that North America is the safest and best place to live and do business. It includes ambitious secu-
rity and prosperity programs to keep our borders closed to terrorism yet open to trade” (http://www.spp.gov/).

In fact, the SPP is a closed-door organization which has no accountability to the public. Recently, the citizen group 
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No One is Illegal has begun to challenge the secretive tactics of the corparate-driven SPP by organizing rallies and 
marches. For more information on the activities of No One is Illegal, visit them at http://noii-van.resist.ca/. For 
the official government version of the SPP, see http://www.spp.gov/.

Urban Development/Gentrification/Affordable Housing Crisis/Home-
lessness: This year the Economist magazine rated Vancouver as the world’s #1 most livable city. Needless 
to say, the Economist article did not cite the fact that nearly 3000 people in Vancouver are without homes and 
sleeping on the streets. Nor does the Economist mention the city wide housing crisis faced by a growing number 
of Vancouverites, a crisis spurred on by rapid urban development and unfettered free market housing. In Mount 
Pleasant and Kitsilano, housing cooperatives are under threat of extinction from new free market developments. In 
the Downtown Eastside, the last line of defence against homelessness for the city’s poorest residents — single resi-
dent occupancy (SRO) hotels — are being rapidly bought up by developers and converted into condos and luxury 
hotels. All across the lower mainland, rent increases and property taxes continue to soar. For the majority of 
Vancouver residents, housing costs account for 70% of a person’s income. For people on the lower rung of income 
generation, rent hikes increasingly result in homelessness. Homelessness watchdog groups estimate that by 2010, 
the number of people sleeping on the streets will have climbed to 6000.

Citizen resistance to untrammeled free market housing in the city has taken a variety of forms. The Anti-Poverty 
Committee (APC) is a grassroots anti-capitalist group that aims at non-cooperation with the forces of gentrifica-
tion. For more information on the APC, visit their website at http://apc.resist.ca/. The Pivot Legal Society is 
another group that monitors and acts upon the negative effects of overdevelopment and homelessness, as well as a 
variety of other social justice causes. For information regarding Pivot’s activities and campaigns, see http://www.
pivotlegal.org/. The Citywide Housing Coalition is another newly formed citizen’s group whose mandate is to 
mobilize public awareness on the need of increased social and affordable housing, and to lobby the three levels of 
government to begin addressing Vancouver’s housing and homelessness crises. The Citywide Housing Coalition 
can be reached at http://www.citywidehousingcoalition.org/.

Vancouver 2010 Olympic Games: Less than three years remain until the commencement of the 
2010 Olympic Games. For many people in the city and across the country, the event will be a welcome opportunity 
to showcase Vancouver as world class city. For the athletes involved, the Games will be an amazing event and a 
pinnacle of athletic achievement. Unfortunately, the Olympics are also having detrimental effects on Vancouver 
and some of its residents. Olympic critics argue that the 2010 Games are causing unnecessary economic, environ-
mental, and social damage.

For the official Olympic message, visit the Vancouver Organizing Committee’s (VANOC) website at http://
www.vancouver2010.org/. For more critical treatments of the approaching games, a variety of sources are avail-
able. For an in-depth look at broken Olympic promises see Conrad Schmidt’s local documentary “The Five Ring 
Circus”, available through http://www.thefiveringcircus.com/. 2010 Watch is an independent watchdog group that 
offers critical examinations of Vancouver’s Olympic preparations, and can be found at http://2010watch.com/. 
The Impact of the Olympics on Community Coalition (IOCC) also offers helpful analyses of Olympic-related 
events. Visit the IOCC at http://www.vcn.bc.ca/ioc/.

Anti-war movement: A movement in Vancouver holds that throughout the world, Canada and the 
United States act as foreign aggressors and colonial superpowers. In Vancouver, various organizations are mobiliz-
ing against Canada’s and the United States’ recent war-drive in the era of the “war on terror”. A nationwide anti-
war group which holds various activities in Vancouver is the Canadian Peace Alliance, located at http://www.
acp-cpa.ca/en/index.html. StopWar.ca is a locally active Vancouver group; we’ll leave it up to you to figure out 
their website address.
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The citizens of Vancouver are witnessing their city’s handover to development firms and a small class of land-
owning folks. That’s a major reality for poor and working people in the inner city in the lead up to the 2010 Olym-
pic Games, and also a realty. In the last few years, since the announcement of the games, there’s been a construc-
tion boom as the cosmopolitan elite move their money from all over the world into central Vancouver. Rents have 
skyrocketed and renters are being forced into the streets, regularly evicted on short notice. If tenants do pay rent, 
they might be evicted anyways: landlords and slumlords now deliberately neglect their buildings in order that 
building codes be violated. This allows them to cut rent contracts short and sell to the big developers. In the latter 
case, tenants are evicted by the City itself. In fact, the City and the Province have cooperated with the developer 
class in every way possible. They’ve been giving tax breaks to the super-rich and slashing funding to social hous-
ing and social services for the past seven years (Gordon Campbell and the BC Liberal Party were elected in 2001). 
The Mayor talks about “market solutions” to the housing crisis at a time when the City’s homeless population 
has nearly doubled and is expected to reach 4,000 people by 2010. Everyone but the Mayor and the capitalist class 
understand that it’s the market that displaces people from their homes, sometimes hundreds of people at a time in 
the downtown eastside. The solution is for 1) an intervention into the market, (in Amsterdam the City – elected 
representatives – own the land in the downtown core. This allows people to make democratic decisions about land 
prices and the communities they affect.) The other solution is for 2) the abolishment of a class system that puts all 
the wealth in the hands of the few. If “market solutions” to the housing crisis are ever possible, they are not pos-
sible in a rigid class system like ours, because it will never be profitable for builders and owners to invest money in 
low-rent housing for poor and working people in the places that they live. Gentrification happens when the market 
moves into a working-class neighborhood. Without controls on the market and an end to the class system, people 
will continue to be displaced and evicted. 

Gentrification 101



On campus, too, there is overwhelming construction 
development and gentrification. Buildings are being 
torn down and thrown up everywhere in a dizzying 
scene. The last remaining public and non-corporate 
spaces at the center of campus, like the popular 
grassy knoll, are disappearing in order to make way 
for massive shopping mall complexes and multi-mil-
lion dollar building projects. 
UBC is, in fact, a prototype for 21st century gen-
trification in the major capitalist urban centers 
across North America. Local communities that face 
“creative destruction” during a Construction Mania 
all face unique problems that are local and specific, 
like the ones mentioned in the downtown eastside of 
Vancouver. But they are also general problems, each in a category currently being perfected at UBC:
1) Land under the ownership and administration of fully un-elected representatives. 
2) Little-to-no community control over land-use options. 
3) The existence of a sophisticated class system, with investors and the ownership class making decisions at the 
highest level.
4) Aggressive Police presence to ensure that land not be used by people in ways that might not generate profit 
– “loiterers”, “squatters”, urban gardeners, and other members of the community. 

But there are also UBC-specific reasons for development. The university’s unique colonial identity, as an oc-
cupying force on unceded First Nations territory, is directly relevant to land development. As mentioned, South 
Campus, which is currently being subject to an aggressive gentrification, is part of the little remaining land that 
could potentially fall under a Musqueam claim. All of the evidence indicates that the University wants to develop 
South Campus quickly before it falls under a claim, so that “facts on the ground” can affect negotiations.

Students have opposed the ongoing development of South campus and other areas, but have focused especially 
on the Administration’s recent undemocratic effort to develop center campus – University Boulevard, directly 
outside the Student Union Building – into a shopping mall with a multi-million dollar underground bus loop. In 
May of 2007, over 3,000 students signed a petition demanding that the Board of Governors fully halt the develop-
ment of center campus until 1) “meaningful consultations” take place, 2) “land use options” are reviewed. “Land 
use options” refers to the use of the space. Students were calling for a review from square one. The Board of 
Governors only met some of the student’s demands and is now pushing through consultations regarding U-Blvd. 
But at the very same time, their digging a $40 million tunnel hole along U-Blvd. Therefore, many students do not 
take the consultations seriously. What are students so upset about? To understand, the people’s guide is featuring 
a brief history of the U-Blvd development project. See next page.  
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U-Blvd: Selling out Centre Campus

In 1997 the area of U-Blvd (see picture) was designated by the UBC Board of Governors (BoG) and the Greater 
Vancouver Regional District (GVRD) as a site for “non-institutional development”. The valuable land became part 
of the larger “University Town” project to develop non-academic buildings, such as the multimillion-dollar Chan-
cellor Place and Hampton Place condos, as well as student housing and retail space. So in 2003 they decided to build 
some 18-storey condo towers with major ground-level shopping right on top of the grassy knoll and old bus loop. 
Therefore, the bus loop had to be moved elsewhere. They decided to leave it in the same spot, but underground. 
(The big outdoor bus loop we all use today is “temporary”.) 

As is easy to imagine, there was an enormous public outcry, accompanied by a petition against the18-storey towers, 
so the Plan was reduced to four buildings, maximum height of 5 stories, with shopping on the ground floors, an 
“Alumni center”, market-priced apartments up above, and an underground bus bunker down below. In 2005 there 
was an architectural competition where firms designed what these buildings would look like, and the campus com-
munity voted in a non-binding poll. 

The main problem with the competition was that there were only three very similar options, so if you didn’t like 
them, too bad! Student government and the faculty societies asked for a “none of the above” option, but the ad-
ministration said that would “reflect badly on the university”. In a nutshell, this has been the nature of the U-Blvd 
consultations from the beginning. The administration operates on a present-and-defend model of consultations: 
“here are our ideas, if you don’t like them, that’s unfortunate, but your’s are definitely really shitty because they 
don’t benefit the developers.” 

The winning architecture firm later pulled out, so after modifications and a new firm, the “winning” plan made it 
to the Board of Governors (BoG) for approval last May 2007. As a final attempt to be heard after years of resistance 
to the University’s undemocratic style, students put together a petition asking BoG to go back and consult students 
before making any decisions. Students presented a petition with 2,700 signatures gathered in less than a few weeks. 
BoG agreed to hold off on above-ground development only. PICTURE! At the meeting, normal students were of 
course shoved to the side of the room and not allowed to participate in the debate itself. The BoG was split between 
student, faculty and staff reps, versus President Toope, the Chancellor, and the appointed corporate overlords. They 
debated the issue for about 2 hours, which is unheard of at a BoG meeting. (Other decisions about $100 million proj-
ects were decided in seconds).  In the end, the only aspect of the plan they approved was the $15.5 million tunnel to 
nowhere (they want to approve the $25 million underground bus bunker later, maybe to make it seem like they had 
hesitations about their plan). 

Recent and Current Consultation

While many students were back home this past summer, earning wages, traveling, etc, public consultations were 
held. About 300 students, staff, faculty and alumni filled out the survey telling UBC what sorts of things they would 
like to see built (or not built) in this space, and giving feedback on a proposed “vision statement”. Students said 
they wanted green space, free social space, limited commercial spaces, and no housing on U-Blvd. Surprise surprise! 
That’s what people have been trying to tell the administration for years! 

But if you missed out in July, no worries, there’s going to be another consultation event early in September 2007 
(ie. probably right now!), so have your say, whether this is the first time you’ve heard of U-Blvd, or if you’ve been 
working on it for 10 years! 
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But what about the bus bunker? Currently the bus-loop is  not part of the university’s consultation process. Shouldn’t 
the people who are going to be the primary users of this development be able to have some input? Well you haven’t, 
which is where Trek Park comes in. But first... 

What’s wrong with the bus bunker?
1. It limits consultations and it’s done in bad faith. It is impossible from a technical standpoint to have finalized plans 
for an underground cavern and then tell the community they have a blank slate when deciding what they want to put 
on top of it. There are weight restrictions. Pillar placement needs to be perfect. Holes can’t be dug into the bus bunker. 
Ground level features will have to work around the entrance to the hole in the ground. No intelligent architect or rea-
sonable person would start constructing a foundation when they had No Idea what would be built above it.

2. It’s undemocratic. Both student governments (the AMS and the GSS) passed resolutions against it. The 2,700 stu-
dents who signed the petition spoke out against it. Faculty (except Andrew Irvine) and staff reps and all the student 
reps on BoG voted against it at the May BoG meeting. The local unions are against it and members from the environ-
mental groups (Student Environment Centre) have called the bluff on the bus loop. In summary: the people who are 
going to have to use this underground bus terminal have serious reservations about it.

3. It will not handle the number of people who ride the bus, and people will still have to wait outside. The bus bunker 
was designed before the U-Pass was implemented, and was thus based on underestimated numbers of actual riders. 
There are over 30% more bus riders now than projected. There will be no room to wait underground: you’ll have to go 
down 2 minutes before your bus leaves, figure out where to line up, and, according to engineering plans, you’ll have to 
load the bus in 45 seconds! 

4. It’s not a long-term solution because it can never be expanded, even as the UBC population of bus riders grows. It’s 
an underground concrete bunker with U-Blvd on top of it, so what is built now will have to accommodate bus riders for 
the next 20 or more years. Translink is planning to bring a light-rail line to campus, and when that happens, the bus-
bunker will only be in the way. 

5. Air quality, health, and safety concerns have not been adequately addressed. How will the space be ventilated? The 
bus company isn’t sure yet. Security measures have only been vaguely discussed, but there’s been nothing in writing 
about lighting, cameras, 24hour security guards, etc. 

6. The $30 million of “infrastructure” funds UBC’s putting into the underground bus loop could be better spent up-
keeping academic buildings, improving drainage, building student housing or solving the childcare crisis.

7. It won’t be an improvement on the current bus loop! Given everything we’ve been told about it, there’s no real ben-
efit to putting all the buses underground. If it ain’t broke, don’t fix it!

Trek Park
Students have Imagined their own version of U-Blvd, called “Trek Park”. In keeping with the back-to-school festivi-
ties, the people are going to liberate centre campus for public use! UBC itself has imagined many great things for this 
school, including Trek 2010, a vision statement for UBC. The Mission states, “As responsible members of society, the 
graduates of UBC will value diversity, work with and for their communities, and be agents for positive change.” Under 
the “People” section of their vision, it says that UBC should “provide more inclusive and extensive social, recreational, 
and athletic opportunities for faculty, staff and students to meet and mingle.” 
Trek Park is a positive step towards achieving the university’s Trek 2010 vision. In the July U-Blvd consultation people 
said they wanted free, social green space: Trek Park is the peoples’ vision. It is an environmentally sound green space 
with vegetable gardens, plants, hopscotch, swings, giant checkers, and a sandbox in which everyone can meet, mingle, 
and have fun! This is a free social space that we can all enjoy, and we can all improve upon. Trek Park is alive and 
growing hour by hour, and all of you are welcome to help build, expand, and enjoy the park as it evolves!
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United Students Against Sweatshops has two easy goals for the year.

1) Get the University affiliated with the independent sweatshop monitoring group, Worker Rights Consortium 
(WRC) (http://www.workersrights.org/)

2)  Get the University signed on to the Designated Suppliers Program (DSP).

 
In 2004, students fought to make the University affiliate with the Fair Labor Association (FLA), a sweatshop 

monitoring group similar to the WRC. The University stalled, and after a full three years, finally signed on with 
the FLA last Spring. Yet there is no guarantee that the University will sell garments made by ethically sound 

corporations. This is because under the FLA, UBC does not participate in an enforcement program or a “desig-
nated supplier” program. This is also because the big corporations sit on the Board of the FLA. In contrast, the 

Worker Rights Consortium (WRC) is a fully independent monitoring organization that can work free form the 
influence of the manufacturing and branding corporations. And the WRC is a double win – it comes with the DSP 
(Designated Suppliers Program). Under the DSP, university licensees are required to source most university logo 
apparel from supplier factories that have been determined by universities, through independent verification, to be 
in compliance with their obligation to respect the rights of their employees – including the right to organize and 

bargain collectively and the right to be paid a living wage. In order to make it possible for factories to achieve and 
maintain compliance, licensees are required to meet obligations to their suppliers. Licensees are required to pay a 

price to suppliers commensurate with the actual cost of producing under applicable labor standards, including pay-
ment of a living wage; they are required to maintain long-term relationships with suppliers; and they are required 
to ensure that each supplier factory participating in the program receives sufficient orders so that the majority of 

the factory’s production is for the collegiate market.

 ________

We’re going to meet on September Thursday, September 13th at 12:30PM in the Resource Groups Area to brain-
storm and plan the year. email nate@usasnet.org
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Feminist Collective
So here you are at UBC…  maybe you’ve been here for years or maybe this is your 
first day, maybe you know exactly where you’re going, maybe you’re wandering and 
wondering.  Wherever you are, stop and look around.  Who do you see?  Who don’t you 

see?  Who are professors and who are their students, who are researchers and who are their secretaries?  Author-
ity, power, and hierarchy are a part of our daily lives at UBC.  People with power decide what we study and what 
grades we get for doing it, which jobs go to whom and how they do those jobs.  When a group is not represented in 
those positions of power, their perspective, their knowledge, their history and the issues that are important to them 
often don’t make it into our classes or our work.  We don’t get to read their books, understand their perspectives, 
find out what questions they would like to ask, what method they’d use to go about answering them, and what 
their answers might be.  

At its heart, this whole guide is about those perspectives.  These pages are about the perspectives of people who 
experience marginalization because of their gender; people who identify themselves as womyn, people who don’t 
identify with the gender that society tells them they are, or people that don’t want to put themselves into a box 
called “gender” at all.  What does marginalization mean?  It means being the one whose perspective doesn’t mat-
ter, whose questions aren’t addressed, whose answers aren’t valued.  It means being stereotyped, put into roles 
based on somebody else’s ideas of what you’re like or how you’ll think or act.  It means being invisible to the 
people that have the power to organize your life without knowing what your life is really like.  It means that sink-
ing feeling in your chest when your heart starts to pound as someone speaks to you or looks at you a certain way, 
that feeling of being scared that you can’t even explain but also can’t ignore.  It’s knowing that there’s something 
unfair, something not right, about the situation that you find yourself in, but not being able to explain it and being 
looked at like you’re crazy when you try.  It’s being told “this isn’t about gender, this is about you” when you try 
to speak up for yourself; it’s hearing that it’s all in your head, that it’s something wrong with you, so often that you 
start to believe it. 

This is about not believing it.  This is about creating community, about understanding and empowering ourselves 
and each other, about embracing our diversity and our strength and our right to determine for ourselves our 
choices, our identity, and our lives.  It’s about recognizing and shouting out that we are not here at UBC to become 
something because we’re already something, it’s about our right to tell our own stories and be respected, recog-
nized, and loved for our amazing, powerful selves.

Introduction

Why a Womyn, Trans, and Intersex exclusive space?

Public spaces are often not “safe” for people who idenitfy – or are identified by others – as womyn, trans people, or 
intersex people. Acts of gendered violence, from shouted comments to physical assault, are a very real threat that 
people live with every day. By designating a space whose goal is to be a place of safety and respect for people, a 
place where the everyday violence of patriarchy is named and challenged, we fight back against the oppression that 
pervades so many public spaces.

The reality is that men simply do not experience the kinds of public violence that womyn, trans, and intersex 
people do. This is not to say that men are not subject to violence, or to downplay the kinds of violence that are 
based in gender policing and patriarchy that do affect men. But as a space for community oranizing against gender-
based oppression, the AMS Feminist Collective acknowledges that it is vital to provide a space for womyn, trans, 
and intersex people where we know that our experiences will be shared and understood.



31

Fighting Gender-Based Oppression: Beyond “Sexual Harrassment”

In many situations like jobs and school, we’ve all heard about sexual harrassment, about (usually) womyn being 
treated as sex objects by their (usually) male bosses, professors, or other people in power. This kind of direct sexist 
harrassment is one face of gender oppression, but there are many other ways that gender stereotypes and gender 
policing affect our lives every day at UBC. Gender-based oppression is not always or even most commonly about 
sexual behaviour or sexual desire. Gender oppression is about identity, rights, and power. It is about who gets to 
define our identities and based on that decide what we do and how much our actions and contributions are noticed 
and valued.

Often there are no systems in place for students to address less direct kinds of gender oppression, or the structures 
that are in place involve having to personally confront the person who is making you feel unsafe and “prove” to 
some other, higher authority figure that what you’re saying is true. This can amount to having to walk into a room 
full of hostile authority figures who have a vested interest in protecting one of their own and trying to defend 
yourself from their disbelief and their attempts to blame you or tell you that what you’re experiencing is just you 
being “oversensitive.”

With these kinds of structures replicating the oppression they’re supposed to be working against, it’s important 
for all of us to be able to recognize oppression for what it is, name it and speak against it from a place of safety 
and personal strength, and to support one another to do these things for ourselves and others. To deny oppression 
its power, we first have to be able to identify it. So let’s talk about some of the faces that gender oppression takes, 
beyond the idea of “sexual harrassment.”

Gender Roles

Gender roles are assumptions about the ways that people will think and act, ideas about what kinds of skills people 
have or what kinds of work they can or want to do that are directly or indirectly based on gender. These assump-
tions are oppressive because they don’t treat everyone as an individual with the right to define their own identity 
and speak for themselves. Assumptions that certain people will be good at certain things because of their gender 
are then used to decide who gets to do what; the gender and its associated roles that others have decided to attri-
bute to us become something that defines us, that takes away our right to define who we are for ourselves. Gender 
roles can show up in things like what tasks are assigned to whom in group work situations (are womyn always 
expected to take notes while men do the “real work?”), or in how professors talk to students (are womyn’s answers 
or statements in class always “corrected” by the teacher, while men’s answers are allowed to stand as correct?). 
Anyone has the right to question the way that they are being treated by others if they feel that they are being ste-
reotyped and boxed into acting within a certain role based on gender.

Climate

Climate is a word that is used to describe the level to which people feel safe in a situation – does everyone feel that 
they are equally welcome, equally valued, that their thoughts and feelings and contributions are respected? If any-
one experiences feelings of fear, disrespect, violation of their privacy or their personal space, the climate is unsafe 
for them. Climate can be affected by the language that people use, by the way that people talk with each other, by 
things like images, jokes, and gestures. Gender oppression is often perpetuated by things as simple as male stu-
dents or professors assuming that they’re entitled to talk over female students or offer opinions on womyn’s ideas 
or beliefs, or even how we speak or what we wear. This creates a climate where womyn do not have a right to have 
their choices and their intellectual space; this is a climate that is unsafe, and that is gender-based oppression.
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Representation

Climate is also affected by representation – which groups are shown as having knowledge, power, and author-
ity, and which groups are not? Is everyone given the right to speak for themselves and have their voice heard and 
respected, or does a certain group get to speak for or about another group (like “womyn” or “the poor”) without 
really asking anyone who identifies themself as a member of that group what they really think? Representation 
can also become problematic when people become homogenized, when an aspect of the way a group is represented 
becomes the thing that defines anyone who is labeled as a part of that group – statements like “all womyn…” or “all 
First Nations people...” essentialize persons without respecting their agency as individuals. In this way, representa-
tion becomes a way that roles and stereotypes are perpetuated so that they become viewed as universally true.

Talking Back to Gender Oppression

direct language that tells the person who is making you 
feel unsafe exactly how you feel and why is the most 
effective; remember that you are not trying to punish 
someone for inappropriate behaviour, or “get back” at 
them for hurting you or someone else. Remember also 
that no matter what you do, people in power will often 

try to deny what you are 
saying and claim that you 
are just trying to enact a 
vendetta or that you are 
speaking up for some 
sort of personal gain. 
Don’t listen to them! 
You are NOT crazy, 
and you are NOT 
oversensitive. You 
have a right to feel 
safe, and a right to as-
sert your boundaries 
to those around you.

Gender oppression is about one person putting themselves 
into a position of power over someone else by acting as if 
they are entitled to define that person or make decisions 
for or about that person based on stereotypes and roles 
about gender. Gender oppression of any kind is not about 
personality conflicts or disagreements, and it is not 
caused by the actions 
of the person who is 
being oppressed. If you 
feel that someone’s 
actions are perpetuat-
ing gender oppres-
sion – against you or 
someone else – you 
CAN speak up. Op-
pression affects us 
all, and we all have 
a right to speak up 
against actions that 
make our shared 
spaces feel unsafe. 
Speaking up 
against oppression 
takes courage and 
level-headedness, 
and it also takes 
practise. Plain, 
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The Sexual Assault Support Centre (SASC), located on the main floor of the SUB across 
from MacInnes Field, is a service brought to you by the Alma Mater Society.  We provide 

female, male, and trans survivors of sexual assault, as well as their friends, family members 
and partners, with caring, non-judgemental emotional, medical and legal support, as well as 

information about options.  All of our services are FREE and CONFIDENTIAL.  Volunteer 
opportunities are also available.

Supporting all survivors of violence.

Sexual Assault Support Centre
Location: SUB rooms 119 A/B

604-827-5180 (ph)

Email info:
Nicky Brighid, Counselling Coordinator, sasc@ams.ubc.ca

Gina Eisenhaur, Program Coordinator, sascprog@ams.ubc.ca
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Food
There’s a lot to eat at UBC. From marble cookies to wonton soup, if you do buy food on campus, chances are that 
you’ll be able to find something that meets your tastes. To ensure that you get the most bang for your buck, here’s 
a quick outline of the two main food service operations on campus.

AMS Food Services

Through the AMS, UBC students own and operate several businesses which provide employment for over 400 
students and pay approximately $2 million in student wages. Some of these businesses include those that cater to 
your munchies needs. In purchasing food from the AMS, the revenue is recycled into programs, such as the U-
Pass or the Student Health Plan, that benefit you, as an AMS member.

UBC Food Services

While the name is geographically correct, it is somewhat misleading in terms of financial revenue. Although a 
self-funded department (most corporations are), unlike the AMS, the revenue UBC food services generates stays 
within the company. Last year UBC food services pulled in about $19 million. Significant in this number is that 
36% of this revenue comes from students in Totem Park and Vanier Place housing that have been forced, by hous-
ing contract, to purchase meal plans from the company. Furthermore, other than a sink and maybe a microwave 
in the floor lounge, students have limited alternatives to prepare their own meals. Outside of UBC housing, UBC 
food services maintains their position as a “proud primary food provider” on the UBC campus by controlling 
nearly all food service outlets. Of course UBC food services is not all bad. They are trying to match programs that 
have already been in effect at AMS Food services. As of March 2007, the company announced that it too would 
offer only organic, fair-trade coffee at all of their outlets. They have also been working with UBC Waste Manage-
ment to reduce and dispose of food waste in more ecologically beneficial manners. However, under the guise of 
diversifying available food stuffs, UBC food services has accommodated the development of numerous multi-na-
tional food production outlets on campus. In establishing these “diverse” chain venues on campus, such as the five 
starfucks, UBC food services supports a flow of resources that moves financial revenue away from those who are 
just trying to get a sammich and into the concentrated hands of those who exploit these same people.

Some decent venues to check out:

Sprouts- planet and people friendly foods. what’s not to love? student operated, affordable local & organic produce. 
whole foods/bulk. great lunch wraps too! located on the lower level of the SUB across from Travel Cuts and the 
Wellness Center

Pie R Squared- at $2.75 per pizza slice, it’s a quick & greasy in-between classes meal. Open later than most food 
venues on campus too.

Pendulum- the staff are awesome. also offers a decent selection of vegetarian and vegan fare. Good place for pre-
tending to study.

The International Food Fair (Underground in the Village)- A bit of a walk (~7 minutes from the SUB one-way), 
but offers the most variety for your meal dollar. Curry is a favorite- look for the long lineup.
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Coke on Campus
In 1995 UBC made history, though in a woeful kind of way. Facing a series of cuts to provincial funding, UBC 
and the school’s student-run Alma Mater Society signed an exclusivity contract with Coca-Cola, the first ever 
such agreement between a beverage distributor and a Canadian university. The eight year $8.5 million contract 
gave Coca-Cola exclusive rights to on-campus sales of non-alcoholic beverages, effectively granting Coca-Cola a 
campus-wide monopoly on everything from colas and iced teas to bottled water to juice.

Ignored amidst the celebratory fanfare emanating from the corporate kingmakers and their counterparts in UBC 
admin was the abysmal human rights and environmental records of Coca-Cola and its subsidiaries. In Columbia 
for example, Coca-Cola has methodologically contracted out to local bottling plants whose union-busting activities 
have involved collusion with rightist paramilitary death squads in regular efforts to intimidate, kidnap and murder 
troublesome union activists. At one plant in Arepa, Columbia, over 5 union leaders were assassinated by company-
friendly paramilitaries in between 1994 and 1996. While Coke has repeatedly claimed that the plants in question are 
locally owned entities not answerable to their monolithic corporate clients, in reality their patronage to murder-
ous local plants as well as their position as sizeable minority shareholders in these same local firms makes them 
directly complicit in these atrocities, if not legally liable.

Coke’s environmental record has been equally catastrophic, with perhaps the most dramatic example being India. 
Communities across India living around Coca-Cola’s bottling plants continue to experience severe water shortages 
as a result of the company’s massive over-extraction of common groundwater resources. What little water remains 
has been contaminated as local plants ignore national environmental regulations, indiscriminately dumping toxic 
industrial bi-products into surrounding fields and water sources, resulting in degraded local health and devastated 
livelihoods.

Beyond the obviously questionable decision to grant a monopoly to a corporation whose human rights and envi-
ronmental policies (read: crimes) so clearly violate UBC’s professed dedication to global citizenship, the deal was 
rotten on contractual terms alone. In addition to an agreement to sell only coke products on campus, UBC was 
saddled with a staggeringly large quota of 33, 600, 000 units of coke products which had to be sold during the eight 
years of the contract’s life. Failure to sell the requisite amount of sugar-water would result in a mandatory two 
year extension of the contract at no cost to Coca-Cola (which did in fact occur).

The results were predictably insidious. As it became increasingly obvious that the school was behind in its man-
dated sales quota, UBC reacted by restricting access to public water fountains on campus, shutting down over 97 
on-campus fountains since the signing of the 1995 contract. While the university claimed that unacceptable levels 
of lead in the pipes was the reason for the mysterious mass exodus of public water fountains (coke’s sole remaining 
competition), subsequent water testing proved these claims to be categorically false. The position that UBC’s wa-
ter is perfectly safe for drinking has since been seconded by UBC Plant Services, and yet the 97 fountains remain 
elusive. Of course, the privatization of services coupled with the erosion of public infrastructure is indicative of 
the ongoing corporatisation of the Canadian university, as is the de-prioritization of human rights and ecological 
sustainability in the name of appeasing corporate patrons.

It is to the credit of the student body that they have overwhelmingly rejected their school’s Faustian bargain. Re-
sponding to the desires of their constituents, the AMS announced in 2005 that it would suspend negotiations with 
Coca-Cola or any of its distributors until the corporate Leviathan improved it’s human rights and environmental 
policy. This was in sync with similar responses from post-secondary institutions throughout North America. In 



2005 NYU and the University of Michigan suspended their exclusivity contracts with Coke citing similar reasons, 
while the University of Guelph chose not to renew their contract. In 2006 the McMaster University Undergradu-
ate Association voted overwhelmingly in opposition to a renewal of their contract, citing concern over the above-
mentioned abuses. As more and more institutions and student associations follow suit, UBC administration stands 
increasingly alone in it’s refusal to suspend negotiations for a new contract to replace the now expired 1995 deal.

Admittedly, the corrosive effects of negative publicity in conjunction with the obvious embarrassment at being 
so bamboozled the first time around has led UBC to shy away from exclusivity contracts in the recent round of 
negotiations. Instead, current negotiations are said to focus on individual, non-exclusive agreements with Coke 
and various UBC service providers, circumventing a less palatable campus-wide monopoly agreement. While 
seemingly less pervasive, such piecemeal agreements could easily serve as cover for exclusivity under a different 
name. Likely, Coke seeks to accomplish with several agreements what it can no longer achieve with a campus-
wide contract – full spectrum dominance of the UBC market.

http://www.indiaresource.org/index.html 
http://killercoke.org/ 
http://www.studentsagainstsweatshops.org/

Cinema Politica at UBC is a weekly series showcasing movies that harness the power of film to engage issues re-
lating to the environment, globalization, gender and sexuality, indigenous rights, global health, and student power.

Just as many a UBC student has cried out “It’s Wednesday night, let’s go to the Pit”, now a similar call, inspired 
by anticipation of the intoxicating effect of knowledge, will be heard across these Coast Salish Territories : “It’s 

Wednesday night, let’s go to Cinema Politica!”

This film series is organized by Students for a Democratic Society at UBC (sdsubc.ca), and put on with the won-
derful support of the UBC Film Society, the AMS Resource Groups, and of course the Cinema Politica Network.

Tues, 25 Sept 2007, 7pm, in the SUB’s Norm Theatre - Five Ring Circus: the Untold Story of the 2010 
Vancouver Games (Director Conrad Schmidt as well as other individuals featured in the film will be present for Q&A.)

Wed, 3 Oct 2007, 7pm, Norm Theatre - We Feed the World

Wed, 10 Oct 2007, 7pm, Norm Theatre - Iraq in Fragments

FREE MOVIES EVERY SUBSEQUENT WEDNESDAY @ 7pm in the NORM
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KNOW YOUR RIGHTS!

A Practical Guide to Your Privacy Rights and How to Protect Them, as well as other extremely useful legal resources.

Student Civil Rights

In most situations, a person is fairly aware of his or her own legal status at a given time or place. For example, 
when stepping into a department store a person is entering private property: the property owner has the legal right, 
for better or worse, to deny the person’s entry onto the premises and limit thier actions and activities. Similarly, 
when going into a public space such as the grounds of City Hall or the green spaces of Stanley Park, a person is 
entering into the legal domain of the State and is accordingly subject to municipal, provincial, or federal park 
bylaws. In either case — private or public — civil rights are limited, but in most cases people are gnerally aware of 
those limitations.

When stepping onto UBC campus and all oth-
er areas of the University Endowment Lands 
(UEL), however, a person is entering a kind of 
strange legal vortex where various groups share 
overlapping areas of control. Four different 
areas, none of which exhibit definite boundar-
ies, all exist within the Endowment Lands: the 
university, the market housing residential area 
of University Hill, the Pacific Spirit Regional 
Park under the aegis of the Greater Vancouver 
Regional District (GVRD), and the Musqueam 
Lands. In some cases, the university is treated 
as a part of the City of Vancouver, as it is with 
Canada Post mailing addresses. For munici-
pal politics, however, the Endowment Lands 
are considered an unincorporated region of 
the GVRD, and are classified as belonging to 
“Electoral District A.”

As part of the GVRD, municipal matters fall under the control of the director of Electoral District A. Currently 
that position is filled by a person called Gary Gibson. In most significant matters, however, the University and the 
University Endowment Lands are considered Provincial Crown Land, and although not governed directly by the 
Province, nevertheless fall under provincial jurisdiction. The RCMP detachment located at the university func-
tions as a semi-autonomous entity under the control of the senior officer of the detachment, and does not work in 
immediate conjunction with either the University Administration or the Provincial Government.

In total, the university exists in a legal mish-mash of overlapping jurisdictions. So what does this mean for student 
rights? In practice, although competing groups such as the Musqueam have legitimate claims to jurisdiction, the 
Province is currently the final authority when it comes to civil rights on campus. As such, legal guides supplied 
by the British Columbia Civil Liberties Association are perhaps the most comprehensive references to civil rights, 
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arrest procedures, police complaints, and student liberties currently available. For online access to these guides, 
visit http://www.bccla.org/05pubs.htm. Here you will find “The Citizenship Handbook: A Guide to Democratic 
Rights and Responsibilities for New Canadians,” “The Arrest Handbook: A Guide to Your Rights,” “The Privacy

Student Housing Rights

The Department of Housing and Conference operates the entire student housing on the University of B.C., Van-
couver campus. These residences are divided into levels based on age, academic status, single student, or student 
family. They are as follows:

Residence

Junior Residence: Contract and Mandatory Meal Plan: Vanier Park and Totem Park
Senior Residence: Residence Contract: Walter Gage Towers, Fairview Crescent, Thunderbird Residence (Year 
Round) Marine Drive (Year Round) Ritsukeimen
Student Family Housing: Alternate Residence Contract: Acadia Park
Graduate Student Housing: Modified Residence Contract (explained later) Greene College St. John’s College

Student Tenancy Rights

Since UBC is not a part of the City of Vancouver, students are excluded from the City of Vancouver Tenancy 
Rights and Agreement. Just like many universities in Canada, students are subject to signing a Residence Agree-
ment or Residence Contract. This contract, which all students living in residence must sign, outlines the plethora 
of rules and regulations students must follow along with the jurisdiction Housing holds over its premises. Within 
the Single Student contract there are a series of rights which students are forced to sign away with the contract. 
They include:

-Residential Tenancy Agreement of B.C. not applicable -Agreeing to the Contract creating a licensee/licensor 
relationship -Being forced to move without prior notice or reason given. Once moved you are required to pay fees 
stipulated for new accommodation -Room entry: University employees may enter your accommodation without 
warning for various reasons such as repairs, deliveries, to inspect, or to investigate possible breaches of contract. 
-No socializing with more than 7 people. This is considered a party and need to pre-register it with the Residence 
Life Manager.

     * There are lots of other rules, regulations and jurisdictions outlined in the Residence Contracts available @ 
www.housing.ubc.ca/rezguide/guide_main.htm 

Student Residence Associations

Although some graduate residences have established residence associations, the implementation and acceptance of 
them in undergraduate single student residences continues to raise concern among students. Without them, stu-
dents go unprotected from possible abuses with no organizational body to look out for their well being and rights. 
Many student complaints continue to go unheard due to the lack of voice that single students have, even when 
considerable numbers bring forward concerns.

The two residence associations that do exist are the Green College Residence Association and the St. John’s Col-
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lege Residence Association.

    * For a more info on inadequate responses to single student issues see the “Construction” section. 

Break-down of Departmental Staff

There are various staff members that students are referred to when dealing with the Department of Housing. Here 
are some brief descriptions of common staff members that students run into while in residence:

Residence Advisor (R.A.):

A trained student leader responsible for supervising students living in a residence. They are to ensure that any 
maintenance or facilities-related issues are addressed, that institutional policies are being observed, and gener-
ally to ensure that the residence is an academic-supportive environment. An RA is also expected to be available 
to offer support for students encountering issues such as roommate conflicts, depression, alcohol, drug abuse, or 
noise complaints on a day-to-day basis. As the RA position is primarily administrative in nature, RAs are often 
not permitted to cross such legal boundaries as search and seizure of property, and room entry without a resident’s 
permission. In cases where such entries are necessary, RAs defer to superior authorities. Also, RAs are not allowed 
to physically touch students due to legal ramifications. The responsibilities of RAs differ on a case-by-case basis.

Residence Life Manager:

Manages resident life and is thus responsible for creating a positive physical, social and academic environment. If 
an RA isn’t responding to your concerns, resident life managers are the next staff members to contact. They have 
offices in the Common Blocks for each of the residences. Along with the RA’s, they plan residence programs. They 
are also responsible for disciplining students.

Front Desk Staff:

These staff work 24 hrs/day at all residences. They provide the basics to students such as keys, instructions, and 
change. They can usually answer your questions.

    * The Housing Department in located in Brock Hall on the main floor. 

Construction
The construction taking place on campus has been a major disruption to students in general for several years now. 
However, it especially affects students in residence. Built primarily as part of the mega-private development plan 
also known as “U-town,” the practices employed for this project are simply exploitative toward students living in 

residence. Due to the lack of student access to residence governance and the complete lack of student representation 
on the student residence association, the issue continues to go unaddressed by the Department of Housing, UBC 
Board of Governors, and UBC Properties Trust. Despite three petitions and countless student complaints, these 

UBC authorities continue to put students aside for university expansion in the private market. Since the creation of 
a 2006 petition, the Alma Mater Society has begun to investigate the myriad student housing complaints. The peti-

tion outlines some of the major issues students face with the construction. It reads:
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“UBC housing needs to better accommodate students’ rights regarding the long-term mega-construction boom on 
numerous sights at the UBC Vancouver campus. Although there is a small warning on the housing website regard-
ing ongoing development, nowhere is there information for prospective/current student residents on the enor-
mity of these projects, such as construction hours and time lengths of these developments. Student residents are 
subjected to almost 12 hours of construction five days a week ie. 7:30am-7pm and seven hours on Saturdays ie. 9:30 
am-4:30pm and that is just the listed hours at a few construction sites. Many times, workers blare their radio deaf-
eningly loud, and students have to go to great lengths to get it turned off or down. Long hours of noise disruption 
interfere with students’ ability to do basic student/human behaviours such as sleep, study and relax. In creating 
this unpleasant environment for students affected by the construction, the University cleary violates the mission 
statement UBC Housing claims to uphold. We as students are paying UBC Housing a considerable amount of 
money and deserve better treatment as campus residents.”

By signing this petition you agree with one or more of the following:

- Demanding the UBC Housing and Conferences website provide more detailed information on upcoming and 
continuing development projects -Requesting students with rooms heavily affected by construction noise/dirt be 
reimbursed a portion of their housing fees or charged a lesser amount -Having a noise complaint phone number 
available to students (just like the city of Vancouver) posted on the housing website so student residents can report 
violations

    * You can still sign the petition online @ http://www.petitionspot.com/petitions/ubcconstruction 

This housing issue tends to disproportionately affect International and Exchange students, as they are pre-
dominantly the ones living in residence. With the stress of adjustment and language barriers, many times these 
students do not know where to go or feel incapable of reporting these violations to the Housing Department. As 
a result of the exploitative practices, many students in general end up receiving poor grades from an unsupportive 
study environment, become sleep deprived due to early morning noise of workers arriving at sometimes 5am, and 
fall into depression due to the negative environment they are forced to live in. Contrary to the Department’s web-
site, “prudent construction practices” are NOT followed.

    * If you are a student affected by the construction make sure you express your dissatisfaction to your R.A. and 
Residence Life Manager besides signing the petition. 

Student Legal Fund Society

Every student at UBC pays $1 of their student fees to support the Student Legal Fund Society, who provide advi-
sory, legal and financial assistance for legal actions like lobbying, litigation and advocacy. The service is available 
to everyone, and has taken on cases in areas like civil rights, actions under the Residential Tenancy Act, and have 
even gone to bat against the university for things like unfair tuition increases. To find out about services, or to 
volunteer with the Society, contact them at sfls@sfls.org

AMS Ombuds Office

The Ombuds Office exists as an advocacy service for students that feel they’ve been trated unfairly by the AMS 
or the University. You can go to an Ombudsperson for things like appealing decisions against you (for libraries, 
housing, parking, etc.), or for requests throught eh Freedom of Information and Privacy Act. The Ombuds office 
is also there to answer your questions about just where in this monstrous bureaucracy you need to go to get stuff 
DONE. Contact the Ombuds office if you need help in resolving any conflicts between yourself and the AMS or 
the University.



Trade Unions On Campus

Unions on campus help regulate basic working conditions, safety and work certifications, as well as equality and diversity in the 
work place. Other than the AMS Student Union, the other main union on campus affecting students and their wellbeing is the 
Canadian Union of Public Employees (CUPE). Along with the Universities Committee (UCBC), which was formed by CUPE 
by uniting all university locals in British Columbia, it helps to bring attention to student issues, such as the deleterious effects of 
higher tuition and student debt.

How does CUPE affect you? CUPE members include maintenance and support staff, academic workers such as TA’s, tutors, and 
English language instructors (for all those of you working on the LPI). Many you’ll know through innumerable interactions, and 
many are rarely seen, working behind the scenes. These workers help keep the wheels turning for more then 35,000 undergrads.

Many students also find themselves entering these work places at one time or another in their UBC career and therefore should 
know who represents their interests.

Students should note that CUPE, as well as your student union, helps bring solutions and attention to main issues here on cam-
pus. For example CUPE helps in the fight for reduced tuition fees so you can fund your Harry Potter book collection. They also 
argue against university privatization and bring diversity and equality to the work place and campus. Valuable research for the 
campus and its students is also done by CUPE.

A recent example is the “Presentation to Campus 2020” document. This response to the B.C. government’s “Campus 2020 Think-
ing Ahead” has brought student issues directly to the Board of Governors table in 2006. Within this presentation’s guidelines, 
CUPE touched on many thing relevant to domestic and international students; “Rising costs of tuition coupled with the chal-
lenges of meeting other living expenses have made it increasingly difficult for working families and their members to take advan-
tage of existing educational opportunities. This needs to change.” The entire presentation can be found at http://www.cupe.
bc.ca/files/file_buggedcampus_2020_brief.pdf

The “Presentation to campus 2020” also touched on privatization of the University and non-institutional development on campus 
(e.i. 2 million dollar condos). CUPE states that it “believes our post-secondary institutions need to maintain and emphasize their 
public character. Partnerships with private interests that increase corporatization and corporate branding, or which comprise 
academic and learning freedoms are a threat to this character and must be ended.”

CUPE also took on the BOG’s “strategic partnerships” with private interests in a joint presentation by UBC’s locals in February 
2007. CUPE stressed for “an open process for developing partnerships that is neither secret nor “‘after-the-fact.” The process 
should be guided by clear criteria that have the broad support of the University community and its stakeholders”. This helps stu-
dents have a say in the ongoing development and changes throughout campus by being able to understand what is going on. The 
thing that led to these criticisms is that the University Administration had set up a Strategic (e.i. Corporate) Sponsorship Office 
whose job was to secure as many contracts as possible, selling off our faculties, buildings, and spaces to the highest bidders. This 
office was planning to do all the negotiating behind closed doors. It is interesting that the University is more willing to solicit 
corporate funding than government funding. It is indeed the age of corporate globalization.
sorship of the Department of Computer Science).

Take advantage of the knowledge and resources you have available to you, and add to them. Students and workers unions evi-
dently have overlapping interests, and ought to collaborate on and share research.

More directly, CUPE and other unions you may join can fight for your employment rights. For example, the AMS should work 
with CUPE to protect student workers from exploitative seasonal labour contracts (e.g. the University Bookstore management 
fires much of its student staff every spring, only to rehire the same people again in the fall - the point being to preclude student 
access to union benefits). Students and workers of the world Unite!

Contacts for CUPE and its locals on campus can be found on page 6. 
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BOG Monsters

Board of Governors

“The character of university governing boards ought to be widely publicized, debated, and confronted. We ought 
to be demanding a university governmental structure which is not dominated by white, rich, and powerful men, 
who have little competence to run an educational institution, but who do have an active desire to prevent the 
institution from serving intellectual or social functions which damage their power. In principle, the governmental 
structure of the university should be democratically responsible to the community” -from “Statement on Student 
Rebellion”, by The New University Conference, February 1969

The Board of Governors (BoG) is the organizational body responsible for most major decisions and policies at the 
university relating to property, revenue, and business affairs. It consists of twenty-one members, eleven of whom 
are appointed by the province, three elected from regular faculty members by faculty, three from the student body 
elected by students, two from university employees elected by employees, as well as the president and chancellor. 
Presently, the Board of Governors appears thus:

1. Chancellor Allan McEachern - McEachern is a former Supreme Court Judge famous for his racist rul-
ing in the first of the Delgamuukw rulings, 1991. Judge McEachern rejected oral testimony from both the Gitksan 
and Wet’suwet’en Nations on the basis that, since Aboriginal life was “nasty, brutish and short” before European 
contact, oral testimony was a “pre-historical” artifact of non-civilized Aboriginal life. For McEachern, First Na-
tions didn’t posses the “badges of civilization”, like “wheeled machines” and a written record that might have 
enabled them to make a legitimate argument for title. McEachern ruled, further yet, that Aboriginal title cannot 
possibly exist independently of Crown (Canadian) title, especially since European arrival to North America meant 
an ‘implicit extinguishment’ of Aboriginal title. In his words, Aboriginal title exists “at the pleasure” of Crown 
title. Many of McEachern’s most questionable rulings were overturned at the Supreme court of Canada a few years 
later, but that did not prevent the university administration from hiring McEachern to the highest symbolic post 
at the university.

2. President Stephen J. Toope – Currently occupying the position of president of UBC, Professor Toope’s 
areas of expertise include public international law, legal theory, human rights, international dispute resolution and 
family law. He also holds degrees from Cambridge, UK, McGill, and Harvard. There was much euphoria amongst 
liberals at UBC that this human-rights defending, pleasant professor be our new “leader”. However, it is extreme-
ly important to distinguish between the niceness of an individual and their institutional role. We should not focus 
on the “personal character” of this president, or any president, but ask them directly what their policy will be on 
tuition, corporatization, privatization, condo-building, and other important issues (then get promises in writing 
and hold them to it). It is a mistake of American electoral politics to fetishize the personal attributes of “leaders” 
in almost purposeful obfuscation of the actual brutality of the policies they implement. Let us not reproduce that 
silliness here. And to boot, as Monty Python once said, “I didn’t vote for him”.

Members appointed by the province

3. Brad Bennett – Mr. Bennett is the president of McIntosh Properties Ltd., a real estate investment and holding 
company in Kelowna. He is also chair of the UBC Board of Governors, as well as chair of the UBC Okanagan 
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Regional Advisory Council and Director of the UBC Properties Trust. In addition, he is Director of the Premier’s 
Technology Council. Last time I saw him he had a nice (though not necessarily “real”) tan. Grandson of Wacky 
Bennett, and son of the other Bennett (both of whom were right-wing premiers of BC).

4. Nicole Byres – Lawyer specializing in civil litigation, corporate, and administrative law. Chair of Finance Com-
mittee. Responsible for moving numbers around to create a false deficit so that the University can cry poor, slash 
programs and grants, close libraries, squeeze departments, abuse unions, exploit students, and at the same time 
post record profits from multi-million-dollar condo sales (this year over $150 million worth).

5. James Eccott – Former CEO of Dia Met Minerals Ltd (Diamond Mines).

6. Arun Garg – Medical doctor; former member of the Canadian Medical Association Board of Directors from 
1988-93, and is currently chair of the Canadian Medical Association’s Council on Health Policy and Economics.

7. Jacki Hoffman-Zehner – Founding partner of Circle Finance Group, a wealth management company based out 
of New York. Co-founder of music production and film development companies based in both Canada and the 
United States.

8. Barry Lapointe – Owner of Kelowna Flightcraft Ltd., a large aerial repair and overhaul company, and later spe-
cializing in air courier services.

9. Chief Robert Louie – Chief of Westbank First Nation; specialist in Native Law.

10. Bryce Rositch - Mr. Rositch is a principal and partner of Rositch Hemphill & Associates Architects, a mid-
sized, Vancouver architecture firm focussed on multi-family residential, mixed commercial-residential, and resort-
related projects. Designed high-end condos on campus before being appointed to the Board by his old University 
class-mate and fellow developer Gordon Campbell, at which point his architecture firm continued projects already 
underway, but apparently did not take on any “new” projects.

11. Ross S. Smith – Chartered accountant; member of the board of directors of HSBS Bank Canada.

12. Susan Yurkovich – Former senior vice-president, corporate affairs of BC Hydro; Director of Coastal Health 
Authority.

13. Bill Levine – Founding shareholder of Western Corporate Enterprises Inc., a company investing in private busi-
ness and real estate. Former head of Daon Development Corporation.

Members elected by faculty

14. Andrew D. Irvine – Professor of Philosophy at UBC. Has held teaching positions at the University of Toronto, 
Simon Fraser University, the University of Pittsburgh and Stanford University. Dr. Irvine voted against students 
in the May Board decision, and was one of the few Board members to support the bus loop among elected mem-
bers.

15. Gregory A. Lawrence – Professor of Civil Engineering. He holds a Canada Research Chair in Environmental 
Fluid Mechanics and is a member of the Fluid Mechanics executive of the International Association for Hydraulic 
Research.
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16. H.B. McCullough – Professor of political science; holds degrees from the University of Alberta, Harvard Uni-
versity, Oxford University, and the London School of Economics.

Members elected by students

17. Jeff Friedrich – UBC student: Global Resource Systems program in the Faculty of Land and Food Systems. Mr. 
Friedrich is also president of the AMS and the board chair of the federal Canadian Alliance of Student Associa-
tions.

18. Darren Peets – Mr. Peets is currently pursuing a PhD of physics at UBC.

19. Krystal Smith – Ms. Smith is Executive Chair and Financial Coordinator of the Students’ Union of the Uni-
versity of British Columbia Okanagan.

Members elected by university employees

20. Bonnie Bates Gibbs – has held former positions at the Toronto Star, Purolator Courier, The Toronto Stock 
Exchange and was the CEO of the Kelowna Chamber of Commerce for 10 years.

21. Belle Dale-Wills – Currently Belle Dale-Wills occupies the position of Associate Director of Facilities Services 
at UBC.

The corporate BoG appointees’ hostility to students’ interests has been a constant element in UBC politics for 
decades. Over 20 years ago, a Ubyssey article (21 Nov 1948) noted that the BoG power structure functioned to 
actively stifle a vibrant, open community focused on learning: “Students have no real power to influence deci-
sions affecting their education, a Students for a Democratic University representative said Thursday.’UBC is 
a quasi-community of people with shared experiences but there is no sharing of power,’ Bill Coller, law 3, told 
an open forum in Buchanan B213 on UBC’s power structure. Coller said the only input students have in UBC’s 
power structure is through their two student representatives on the 15-member board of governors. The board is 
dominated by eight provincial government appointees, ‘all business people, Colle said. He added the board makes 
the university’s major financial decisions including tuition fee levels, faculty salaries and department budgets. 
The only other avenue students have to influence the power structure and maintain the quality of their education, 
Coller said, is through the development of strong student organizations. Students must also recognize the need to 
combine forces with faculty and university workers to defend their common interests, Coller said. What is needed 
is unity between faculty associations, unions and students to fight attacks on our educational system, he said.”

It is just as true today as ever that only together can students, faculty, and staff force the University to focus on 
funding education in the face of privatization and corporatization. At first, I almost got hopeless seeing how the 
exact same problem has continued for decades, unchanged by student activism. Twenty-three years ago, Students 
for a Democratic University was unable to change the power structure. This summer, a group called Students for a 
Democratic Society at UBC has formed (without knowledge of the abovementioned cousin from the 80s) to fight 
the same fight. Will things be different this time around? That depends on all of you, all of us. The system ain’t 
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gonna change unless we make it change.

Council of Senates

Two senate boards exist between the Vancouver UBC campus and the Okanagan UBC campus. The Senate is the 
governing body on all University academic matters. Among other things, the Senate is responsible for determining 
University admission and exam policy; recommending the creation of faculties, departments, courses, and scholar-
ships; advising the President on budgetary matters; and making recommendations to the Board of Governors. The 
Senate is also responsible for hearing student appeals regarding academic issues. The Student Senate encourages stu-
dents to speak with them about academic issues, or, if your issue with academics is more political than personal, you 
are encouraged to attend a meeting of the Senate. These take place the third Wednesday of every month in the Law 
Building (room 102).

UBC Properties Trust

According to the University Properties Trust’s website, “UBC Properties Trust (UBCPT) is a market oriented 
private company wholly owned by the University of British Columbia” that “was established in 1988 with a mission 
to acquire, develop and manage real estate assets for the benefit of the University.” Properties Trust is composed of a 
corporate structure with the usual executive positions: president, vice-president, chief financial officer, senior project 
manager, etc. The Trust also contains a Board of Directors staffed by nine people, six outside members and three 
members of the university’s administration. Critics of the University Properties Trust argue that private interests are 
not accountable to the majority of people who live, work, and study at the university. In an address by CUPE union 
members to UBC in February of 2007, for example, the Properties Trust was attacked for being secretive and closed 
off from the public, with its major real estate partnerships with the university not even accessible by Freedom of In-
formation Requests. For a detailed look at the University Properties Trust and its members, see the website at http://
www.ubcproperties.com/.
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We can all be greener with a little help from our friends. Here are some little tidbits 
of environmental advice from the friendly folk at the Student Environment Centre...

reen

ide Bike!
 Here’s some more reasons if you still aren’t convinced.

- You don’t have to wait!. No bus schedule planning required. Especially during rush-hour, bikes 
are easily able to move around and through that sticky and gross traffic.

- Bicycles produce no pollution - they’re a lot quieter too.

- Bicycles require no road tax, no insurance, no licensing, no breakdown recovery services, and above all no fuel 
bills (unless you count energy bars!). Just wear a helmet.

- A bicycle can be parked just about anywhere, so no expensive car park bills.

- A good bicycle will last for years, if not decades. How long do cars last?

- Exercise releases those yummy endorphins. Biking = happy.

- Increased stamina, strength, balance, flexibility, conditioning and cardiovascular fitness.

- Critical Mass. Words can not describe how much freaking fun this is!!! Last Friday of every month, meet 5:30 at 
the Vancouver Art Gallery.

The bike co-op and bike kitchen ensure that biking stays fun and cheap. $25 grants you access to shop and tools 
(free shop time for members on Fridays!), as well as the purple and yellow communal bikes on campus. This 
years fleet has been newly updated with some sweet rides: look for the choppers and the oversize trike...

The UBC TREK program has some cool bike resources. For example they offer carts to pull behind your which 
can be borrowed for free for up to three days at a time. Carry up to 110 pounds or 117 litres without a motor! The 
TREK program also offers secure bike storage and information on where to shower on campus. See www.trek.
ubc.ca/programs/cycling for more info.

Put the Fun Between Your Legs!! Riding your bike is good 
for you, good for your wallet, and better for the environ-
ment than most other forms of mechanical transportation 
out there (solar-powered jet packs have yet to...take off).



By getting into a few simple habits, you can reduce your waste to almost nothing! Here are some 
tips to get you started...

- STOP! Don’t spend your hard-earned cash on all those back to school supplies! Make your own 
notebooks by binding single-sided paper into a booklet (check out those recycling bins - you’d 

be shocked at how many reusable sheets you will find). You can also use one-sided paper to print drafts of your 
papers, make lists, or just plain communicate, so keep some on hand! 

- Don’t put your computer on stand-by when not in use. Turn her off. And turn off the 
lights too for good measure. 

- Batteries, small e-waste, and plastic bags can all be dropped off for recycling at the North 
end of the SUB basement. Large e-waste is collected by waste managemet once a month. 

- In addition to plastics #1,2,3,5,and 7, tetra-paks are also welcomed in the plastics recycling.

 - The Student Environment Centre hosts a Stuff Swap outside the SUB on the last Friday 
of every month. Bring in your junk, and leave with some awesome free stuff!

From e-waste to apple cores, UBC Waste Management takes care of all things deemed excess. Their website holds 
a wealth of information to help you figure out what can go where. Check it out at http://www.recycle.ubc.ca.

- the knoll: free public space

- trek park: everything you imagined and more.

- wreck beach: free the clothes, free the mind.

- nitobe gardens: peculiar hours, but worth the effort.

- the rose garden: just stop and smell them.

- UBC farm: agriculture, animals, and a whole lotta fun.

- the trails in Pacific Spirit Park: go hug a tree.

- seventh floor of koerners library on a sunny day: sea to 
sky in one panorama view

- the courtyard on the top level of the SUB: tranquil 
waterfountains, tables and study space

- that big green space between koerners and main library: 
yay grass! yay trees!

educe, Reuse, Recycle (and compost)!

elax!
 In this crazy world, 

maintaining your cool is 
key. Some folks say that 

maxin’ on the relaxin’ can 
lead to better interpersonal 

relationships, better personal health, and 
even firmer skin. Ok, maybe not that last 

one, but hey...chill. If a bit of downtime 
in the green helps you get your groove 

back, here’s a few nearby spaces that are 
worth a visit.
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Resource Groups
The AMS Resource Groups are groups of students funded through student fees dedicated to addressing issues 
that matter to students. $1.50 of your AMS fees are divided between these six groups dedicated to making the uni-
versity a safe and welcoming place. The people’s guide is funded by the resource groups and is grateful for their 
continuing support. The resource groups offices can be found in room 245, on the second floor of the SUB. There is 
a sitting room and a library available for the use of all students. Come upstairs and check them out!

The Student Environment Centre

The SEC is a volunteer student group which provides educational and financial 
resources to students concerned about the health of our ecosystem, the university’s 

progress towards a sustainable state, and the broader environmental challenges we face 
as a planet. Every UBC student is already a member and welcome to come out and vote 

at any of our  weekly meetings (held every Tuesday at 12:30 in SUB room 245).

OUR EVENTS… The SEC holds regular events for the student body and we are always looking for students to 
lend a helping hand. Get involved with planning our monthly stuff swaps (held outside the SUB on the last Friday 
of every month), our annual conference (held in early January), our end of year bike trip, or, start an eco-initiative 
on campus with our help. We will be electing a new club executive in late September and we welcome everyone to 

apply regardless of previous involvement.

YOUR IDEAS… The SEC provides advice, volunteers, and funding to a variety of student projects every year, so 
if you have a proposal, don’t hesitate to drop into one of our meetings. Getting your great eco-idea off the ground 

may not be as difficult as you think!

Have a question or want to sign up for our newsletter? Email enviro@ams.
ubc.ca or drop by room 245B of the SUB!

The Feminist Collective

The Feminist Collective is a space where women, transgender, and 
intersex identified people can feel safe, empower each other, and organize 
against sexism and intersecting oppressions. We have a very comfortable 
space with couches, a phone, a microwave, and more, so come make your-
self at home! We offer a wide variety of resources including an extensive 
library and events aimed to empower and inform. 

Drop by room 245G to see what we are up to, learn about our weekly meet-
ing times, or just hang out. Also, be sure to check out the more extensive 
article about the Feminist Collective in this guide!



Allies @ UBC is a group mostly formed of men, our common goal is to put an end 
to any form of violence and abuse, and, in particular, acts of violence and abuse 
to- ward women. As a campus-based group, our method of reaching this goal is by 
endeavouring to raise awareness on these issues and by encouraging other men to 
recognize the culturally-instilled attitudes in our society that lead to the systematic 
oppression of women.

Allies holds an annual White Ribbon Pancacke breakfast to raise money for orga-
nizations working to end violence against women. This year’s Pancacke breakfast 

is November 22, 7:30 - 11AM. Want to keep informed or get involved? Email us at 
allies@interchange.ubc.ca.

Pride UBC

Feeling like your life is being reduced to a single 8-digit number? Ready to form some con-
nections on campus beyond the cozy relationship Brock Hall has with your credit card? Pride 
UBC offers tons of activities which will let you connect with people other than your room-
mate or your lab partner: discussion groups, social events, educational and community events, 
etc. (We’re renowned on campus for throwing the best ‘bqqr’ gardens!)

Social Justice Centre

The Social Justice Centre is dedicated to combating the vast social inequity we see 
in the world today. We support grassroots movements and all forms of liberation! 
SUB 245A  

Colour Connected Against Racism was created in January 1994 to fight institu-
tional as well as other forms of racism on campus; to draw awareness of issues fundamental to people 
of colour; to promote achievements by people of colour, past and 
present. Our recent work includes: Co-Founding of Realities of 
Race Week ; organization of Inside Out: An educational forum on 
immigrant and refugee rights in Canada; Responses of Resistance: 
A forum on the dispossession of Indigenous Lands and following 
responses of resistance from communities and their allies.  Drop by 
room 245E to get involved!

Pride UBC is your lesbian, gay, bisexual, queer and intersex resource group, providing services and safe spaces 
to all students, faculty and staff who are struggling with, discovering, and celebrating their sexual orientation 
and/or gender identity. Our mandate is to provide support and information; assist people who are coming out; 
supply a forum for dialogue about sexuality; hold social events, and educates the wider UBC community about 
the variation in human sexuality. Everyone is welcome to participate in our organization regardless of sexual 
identity.

If you want to get involved, or keep informed, your first step should be to join our mailing list by sending an 
email to prideubc@interchange.ubc.ca. After that, you can drop by one of our discussion groups or social events 
(check the www.prideubc.com for details), or drop by our office (SUB 245C). If you have time and energy to 
volunteer, and a passion for helping out, you’re welcome to attend one of our admin meetings.
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Students for a Democratic Society

‘Students for a Democratic Society’ is from the well-known American civil rights and anti-war movement. The 
group fought in the 1960s to gain rights for women, people of color, and working people, especially in the United 
States. At UBC, the early struggles of the SDS are still relevant. Even though the old struggles haven’t been won 

yet, the present-time is unique, with a new problems and questions. Democracy is not less at stake now than in the 
1960s – on the contrary. But the old movement s happened at a time that was in motion, whereas our “eternal pres-
ent” seems to be moving in no particular direction at all. There is a consensus about the permanence of liberalism-
capitalism that seems to make a guarantee that a revolutionary change in society be impossible. We think that this 
liberalism acts as a fortification against the normally creative imaginations of people. It seems like a first struggle 

for students is to bring a ‘return of the political’. 
 

    We plan to confront ideological and institutional obstacles in creative and 
new ways, and develop strategies of non-cooperation with all systems of oppres-
sion. We will practice civil disobedience, experimental thought, and non-capital-
ist thinking. And we hope to develop constructive alternatives in the community 
and the world. At UBC, many groups – of which the SDS is only one – are now 
forming as a reaction to the previous years of political quietness at UBC. During 
the winter of 06/07, there was an agreement among un-elected leaders at UBC 
that democracy could exist, but only as a way to secure non-democratic institu-
tions. Since some students agreed, especially student elites and student adminis-
trators, politics remained quiet. But we are here saying: “Students are concerned 
with ‘life’!” We ask how to make the university ‘alive’ instead of ‘dead’? How to 
bring life to the university, or, if dead parts are necessary: how to live with more 

alive parts than dead parts?; how to work towards eliminating the police?, and 
similar questions. 

It is our ‘life’ that has already placed us directly at odds with the University Administration and other groups in 
the world. On campus, we have lost confidence in a university arrangement that puts most power in the hands of 

only a few un-elected Men. The differences also run deeper, because we have become disillusioned with “free mar-
kets” in general, monopoly systems and all undemocratic authorities. At the university, our discomfort as humans 

is easily explained because the university system makes us less than humans. 

           To offer a slogan: “We seek a liberation from the dictatorship of the economy over everyday life”. We work 
for a re-introduction of non-commodified possibilities, or for the first time. What would it mean to liberate public 
space from profit-making, ‘budget constraints’ and the so-called “bottom line”? We think it would mean the exis-
tence of radically inclusive spaces and the overcoming of all space where exclusion is the rule. The old spaces are 

where students who do not buy something risk a kind of ‘deportation’. Those are the spaces where some communi-
ties are made unwelcome and are pushed back to the margins. We think the new spaces will be free to everyone.

www.sdsubc.ca  / sds.ubc@gmail.com



Campus Directory
Africa Awarenes
Africa Awareness is committed to improving discourse 
surrounding the inclusivity of Africa at UBC. We aim 
to produce outstanding academic forums to encourage 
critical discussions pertaining to the relevance of the 
African continent, the Diaspora, and its globalization. 
africa-awareness(at)mail.arts.ubc.ca  
www.africa-awareness.ubc.ca 

Africa Network
Africa Network is a campus-based group of students, 
faculty, alumni and community members committed 
to advocating for the development of African Studies 
at UBC, and raising awareness of African issues. Our 
listserve is a fantastic way to find out about upcoming 
meetings and events at UBC and around Vancouver. 
We always welcome new members of any nationality!
gwen_echlin@yahoo.ca

Amnesty International
Amnesty UBC is the affiliate of Amnesty Interna-
tional. Our club focuses on raising awareness and to 
take action on pressing human rights matters world-
wide. We hold various events throughout the year to 
raise funds and awareness such as host speakers, movie 
nights, poster campaigns and coffee houses. Our club 
strives to work towards creating positive human rights 
changes around the world. We hold weekly planning 
and letter writing meetings. Join us and take action!
Room 111B
(604) 822-3933
amnestyubc@hotmail.com
http://www.ams.ubc.ca/clubs/amnesty/home.html

Arab Student’s Association
Asa.ubc@gmail.com

Asian Canadian Cultural 
Organization (ACCO)
ACCO is a student collective at UBC raising aware-
ness of the diversity within Asian Canadian culture.  
We celebrate Asian Canadian culture and commemo-
rate Asian Canadian history by promoting academic 
dialogue and raising public awareness.  We connect 
students and communities by engaging in social justice 
issues.   www.ubcacco.com

Bike Coop
::The Official Position::
Our Mission is to expand opportunities for cycling at 
UBC through the use and promotion of innovative trans-
portation practices, with cycling as our primary focus. To 
meet this goal, the AMS Bike Co-op maintains a fleet of 
public bikes and operates a commercial bike shop.
::But Really...::
We are dedicated to improving the environment for 
bikes, and bikes for the environment! (While having as 
much fun as possible).
604.822.BIKE(2453)
ubc.bikecoop@gmail.com
http://www.ams.ubc.ca/clubs/bikecoop

Bike Kitchen
Things you can do at the Bike Kitchen:
• purchase a fully refurbished and guaranteed used bi-
cycle
• donate your old bike and we’ll fix it up and find it a 
good home
• fix your bike with our tools
• learn to fix your bike if you don’t already know how
• have us fix your bike if you’re too busy
• choose from a wide selection of new and used parts and 
accessories
We are located on the north side of the Student Union 
Building.
604.827.7333
bikekitchen@gmail.com
www.thebikekitchen.com

Caribbean African Association 
The Caribbean and African Association is a small club 
with big dreams. Recognized as one of the most ethni-
cally diverse clubs on campus, the CAA represents more 
than 100 countries. With the intent of promoting Carib-
bean and African based initiatives on campus, the CAA 
works directly with other clubs to foster community, di-
versity and leadership skills in all areas. As a club open 
to all students of every background, we are committed to 
participating in a wide range of events both on and off 
campus. Visit our blog to learn more.
Room 111C
thecaa@gmail.com
http://thecaa.blogspot.com/



Friends of the Spartacus Youth 
Club of the AMS 
trotskyist_vancouver@shawcable.com

Friends of the UBC Farm 
Are you interested in getting involved with a group of 
people to promote the UBC Farm and organize out-
reach events? The Friends of the Farm (FoF) is a newly 
formed group available to both students (as an AMS 
group) and the wider community. Email us for more 
information, or to sign up.
friendsoftheubcfarm@gmail.com

Green Party of UBC 
The Green Party UBC Club strives to promote envi-
ronmental awareness, governmental accountability, 
and sustainable economic prosperity. We are concerned 
proponents of alternative methods for maintaining our 
current standard of living. As a club we work to uphold 
our mandate through the screening of documentaries 
related to Green issues, weekly meetings to discuss 
club business and topics of interest, parties, and other 
events featuring speakers such as Elizabeth May and 
Adriane Carr.
campusgreenpartyubc@gmail.com

 
UBC IMPROV
A collection of eccentric and inventive student impro-
visers from the University of British Columbia.  From 
the club’s humble beginnings in LSK, to the stately 
SCARFE 100 where UBC IMPROV resides today, the 
improvisers have always aimed to please the audience, 
regardless of the venue.  The UBC imps have thrown 
down in the residences, the SUB, Angus, and even on 
the steps outside of Angus!
ubc_improv@hotmail.com
http://www.ubcimprov.com/

Global Outreach 
Students’ Association
The Global Outreach Students’ Association (GOSA) is 
an interdisciplinary group that provides students with 
opportunities to learn about health and development 
issues. GOSA primarily focuses on raising awareness 

about the complex issues surrounding health in less de-
veloped countries. We provide students the opportunity 
to gain practical experience working within disadvan-
taged communities locally and internationally. 
gosahealthconference@hotmail.com 
http://www.health-disciplines.ubc.ca/GOSA/GOSA_
index.htm

Muslim Students’ Association
Established in 1984, MSA-UBC is affiliated with the 
MSA National, which is the uniting and coordinating 
body of all local Muslim Student Associations in North 
America. Focused on fulfilling the day to day needs of 
Muslim students on UBC campus, MSA-UBC also 
works together with other chapters from other universi-
ties towards the common goal and purpose of serving the 
best interests of Islam and Muslims in the United States 
and Canada.
http://www.msa-ubc.org/

NDP at UBC
Room 21N
samuel_heppell@hotmail.com
http://www.ams.ubc.ca/clubs/ubcndp/

Organ Donation Club 
The UBC Organ Donation Club’s purpose is to promote 
the awareness of organ donation, stress the importance 
of organ donation, and encourage UBC students to be-
come organ donors. We work in partnership with the 
BC Transplant Society and BC Kidney Foundation to 
educate UBC students and the community about organ 
donation.
kit_yieng@yahoo.com

Oxfam Club
We are committed to developing innovative ways to sup-
port Oxfam’s important aid and relief work, and to rais-
ing awareness of global poverty. We act locally, helping 
to create UBC’s Ethical Purchasing Policy Committee, 
which draws together representatives from the AMS, 
the administration, and Oxfam Canada, and is commit-
ted to the goal of a “No Sweat” campus. We also foster 
partnerships to host exciting events such as fundraiser 
film nights, concerts, rallies, Uneven Playing Field soc-
cer games, and workshops. 
Room 125D
ubc.oxfam@gmail.com
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Students for a Free Tibet
Students for a Free Tibet (SFT) works in solidarity with 
the Tibetan people in their struggle for freedom and in-
dependence. We are a chapter-based network of young 
people and activists around the world. Through educa-
tion, grassroots organizing, and non-violent direct action, 
we campaign for Tibetans’ fundamental right to political 
freedom. Our role is to empower and train youth as lead-
ers in the worldwide movement for social justice.
sft_ubc@yahoo.com
www.studentsforafreetibet.org

SPHR (Solidarity for Palestinian 
Human Rights) 
UBC is a subset of SPHR National. SPHR is a non-profit, 
student-based organization that advocates on a strong so-
cial justice platform to uphold the rights of the Palestinian 
people in the face of human rights violations and all forms 
of racism, discrimination, misinformation and misrepre-
sentation. 
This year at UBC, we hope to bring several events and 
awareness weeks your way, with support from you, the 
students of UBC. SPHR needs a lot of support and is in 
dire need of more members willing to dedicate any amount 
of time, so we do hope that you will come to this calling! 
sphr.ubc@gmail.com. 
www.sphr.org

Sprouts Food Coop-  
people- and planet-friendly foods 
Sprouts is the place to buy local, organic and fair trade 
goods. We hold a wide selection of vegetables, fruits, non-
perishables, bulk, tea, coffee and lots lots more! We also 
have the cheapest cup of coffee on campus that’s fair-trade 
and organic. We also make wraps on site so drop by a pick 
one up for lunch. Make sure you bring a reusable mug so 
you can fill up! Sign up for your membership to the coop 
upon your first visit. We are always looking for volunteers 
to help run the coop so pass on you name to the person 
whose working so that you can join the team! 
Sprouts is located in the bottom of the SUB exactly east of 
the Pendulum, just right of Travel Cuts. Our bright green 
walls and Sprouts sign will tell you that you’re there! 

Terry Project at UBC
A UBC initiative to blur the Arts versus Science di-
vide.  The guest speaker roster is worth checking out.
http://www.terry.ubc.ca/

World University Service of 
Canada
WUSC is a network of individuals and postsecondary 
institutions who believe that all peoples are entitled to 
the knowledge and skills necessary to contribute to a 
more equitable world. Our mission is to foster human 
development and global understanding through educa-
tion and training. 
info@wuscubc.com
http://www.wuscubc.com/

U-Vote UBC
Political Awareness Club at UBC- New this year, this 
group is working to make more UBC students aware 
of what is going down in the Canadian governmental 
realm of politics.  Debates, panels, and information on 
stuff you should care about will ensue.
bweiwang@gmail.com
www.uvoteubc.co.nr/

UBC Farm
FarmAde 2007 - September 21st (watch for the posters 
and announcements in September).  Live music, a bzzr 
garden, bbq, face painting, farm tours and a whole lot 
more! 
The UBC Farm is a 24 hectare teaching, research, and 
community farm located on the University of British 
Columbia’s Campus in Vancouver, Canada. As the 
only working farmland within the city of Vancouver, 
the UBC Farm is an urban agrarian gem, featuring a 
landscape of unique beauty. Definitely worth looking 
into.
http://www.landfood.ubc.ca/ubcfarm/ 




